


At a glance

INTRODUCTION

2017/2018 2016/2017 Change in %
Key financial figures (IFRS) in EUR million
Group sales 140.2 146.3 -4.2 %
Group sales (continued operations) 107.0 91.4 171 %
EBIT -18.0 -0.3 -91.0 %
Adjusted EBITDA (continued operations) 4.5 3.9 15.4 %
EBIT margin in % (continued operations) 42 % 4.3 % -0.1 Pp
Group result -16.2 -2.9 -
Balance sheet total 101.5 146.0 -30.5 %
Equity* 32.3 51.0 -36.6 %
Equity ratio in % 31.9 % 34.9 % -3.0Pp
Net debt 30.1 41.4 -27.3 %
Free cash flow 4.9 -0.8 -
Other figures
Earnings per share* in EUR -0.96 -0.16 -
Financial year closing price in EUR 3.09 6.20 -50.3 %
Number of employees as of 31 March 330 595 -44.5 %

* Incl. equity capital shares of non-controlling shareholders

** See consolidated financial statement, Note 16 for calculation

Development of core business

Sales trend
146.3

140.2
1 1 .0 I
8.6

+19% I

2017/18 2016/17
m Discontinued operations
Digital
B Core business

Breakdown of sales

Core business 2017/18

Core business 2016/17

m Book (print)
m Book (ebook)
Book (audio)
B Booklets & Magazines



INTRODUCTION

Table of Contents

AT A GLANGE ... e et e et e et e et 2
INTRODUGTION . ...ttt e h et e e e e ee et e e em e en e e e e e s e seee 3
Much more than just @ PUBIISNING NOUSE ........eiiiiiiiei e e e e e e 4
5 QUESTIONS fOr KEN FOIETL ...t 6
5 Questions for RebecCa GabI& ..o 8
TO OUR SHAREHOLDERS ... ....ututititttatttte et ettt et ettt et e e e e et e e e e e e et e se s s e e mese s e mememsnsnsnen 10
Letter from the Board Of DIFECTOIS.......cciiiiiiiiiiii i 11
Bastei LUbbe in the Capital Markel...........ociuiiiiiiiciiicie e e e a e e e s aaeee s 14
CORPORATE GOVERNANGE ......ccoiiiiiiiiiii ettt et e ettt e et e e e e e e e e e e et e e e e e e e e e e e e e e eeeeeeeeeees 17
SUPENVISOrY BOAIrd REPOI ... .veiiiiiiiiiiiiet et e e e e e e e e e e s s et a e e e e e s s s bbb a e e e e e e e s s aaarees 18
Corporate GOVEIMANCE REPOI .........uiiiiiie et e e e e e e e e e e s e e e e e e e s e bbb e e e e e e e s aaareeas 24
COMBINED MANAGEMENT REPORT AND GROUP MANAGEMENT REPORT .......cccvvieiiiiiiiiieieieeereeeeee e 29
(©7e] gl =01V (o 1= SO PRUTT RPN 30
G0AIS ANA SHATETIES. ... vt e ettt ettt 31
(@lelgelel et L=y (=T ol TP P PP PPPRTPPI 32
ECONOMIC REPOM ...ttt oottt e oo oottt e e e e e e e bbbt e e e e e e e e bbbttt e e e e e e e annbteraaeaeas 33
Business and Financial Performance Of the GIrOUD .........ciiiiiiiiiiiiiicee et 35
SUDSEOUENT EVENTS ...ttt e ettt e e oo e ettt e e e e e e o n bt et e e e e e e e e e nbbb e e e e e e e e e nnenneeas 42
FOTBCAST . e et 42
T2 (=Y 0 ) PRSPt 46
(@] o) elelq (Ula] 13V =T ol ] o SO UTTTRRP 51
Supplementary information about Bastei Libbe AG (in accordance with HGB) .............uvvvvviviiivviviiiiiiiiiiiininnnns 52
ReMUNEratioN REPOM ... ettt e e e e ettt e e e e e e ettt e e e e e e e e entbnereaeaeeas 55
Other disclosures under sections 289a and 315a HGB ... 60
CONSOLIDATED FINANCIAL STATEMENTS OF BASTEI LUBBE AG, COLOGNE .......cccooieieeieeeeeeecvie e 63
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS ......coiiiiii i 68
SUPPLEMENTARY INFORMATION .....ccciiiiiiiiiiiiie ettt ettt e et e e e e e e e e e e e e e e e e e e ee e e e e eeeeeeeees 123
TS Lo TS oY T E= 1= 0= o | PP 124
Audit Report of the Independent AUAITOr ..o 125
Financial Calendar 201 7/20T8 ..o it 132
(=T = U N (o) (o OO UOT PRI 132



Much more than just a
publishing house

Bastei LUbbe AG is one of the largest German publishing houses and offers
reading and listening pleasure to a wide audience. We publish books,
ebooks, audiobooks, novels, and also games and puzzle magazines. Our
portfolio includes materials for adults, children and adolescents. We pay
special attention to our authors. They create the worlds that entertain,
enchant and inspire our readers and listeners.

Bastei LUbbe offers more. Unlike traditional book publishers, we cover the entire product range:
hardcover, paperback, ebook, audiobook, download and streaming. This means that content
and rights are developed and marketed in-house to suitable products. This intensive and long-
term use of the content in different products and for different forms of distribution provides the
publisher and its authors with real economic added value.
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But what makes Bastei LUbbe so special, what makes us tick?

Firstly, we want to provide entertainment, whether via books or ebooks, through listening to a CD

or content streaming — the customer decides HOW — because, in the end, a good story is a good
story. Not only with regard to content, but also in relation to the output format, we stand by our claim:
to each, their own!

We also live by the motto: We must never stand still and rest on our laurels because even failures
take us forward. We keep asking ourselves: What went well and what didn’t, and how can we learn
from it? Always looking ahead: into the future, new ventures, not just responding to the events of the
day, but whenever possible always being a little further ahead. This also involves a certain amount of
risk-taking, without which new ground cannot be broken.

One important question keeps driving us forward: What does the reader want? To find out, our teams
always listen carefully to readers. We also employ external, leading institutions to conduct market
research specifically for us in order to be able to cater more precisely to the wishes of the various
target groups in future.

We feel connected to our authors

Perhaps the most important element of our daily activities is our appreciation of our authors, because
our authors are our most important asset and without them there would be no stories. They trust

us with something very special: their dreams. Which is why you can hardly compare us to any other
industry or branch of production: Our business is a people business.

For decades, we’ve been demonstrating that our authors are in good hands with us. Our founder
Gustav H. Libbe and his wife Ursula, who built one of the biggest medium-sized publishing houses
out of a small two-person company, appreciated and respected their authors to the highest degree.
This special friendship between authors and publisher still exists today, not only at the level of the
executive team and employees, but Birgit LiUbbe also continues this tradition. The majority sharehol-
der, who has represented the company interests of the Lubbe family since the death of her husband
Stefan, represents the publisher and very much supports the grooming of new writing talent.

The Libbe Spirit

In spite of all the commercial considerations that determine our daily actions, it is precisely the inter-
play between old, traditional values and modern, future-oriented alignment, the innovative thinking,
that has been an inherent component of this company since its foundation, that makes Bastei Libbe
attractive. In a time of ever faster moving, undefined reality, it‘s good to preserve mutual respect and
esteem that extends beyond economic interests, and to receive the appropriate appreciation. All this
has shaped and continues to define the cultural spirit of the publishing house, where new and varied
projects thrive. We even like to talk about the Libbe-spirit. This not only provides our authors with a
very special environment, but unites our employees and also spreads to our business partners.



Whether “The Pillars of the Earth”, “Fall of Giants” or “A Column of
Fire”, Ken Follett writes novels, that thrill millions of readers around
the world. His thriller “Eye of the Needle”, which became known
to a wide audience thanks to the 1981 film version starring Donald
Sutherland, is truly unforgettable.

Follett's latest novel “A Column of Fire®
takes place in 1558. Catholics and
Protestants are in conflict as Elizabeth |
is crowned queen — and the whole of
Europe turns against England.
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KEN FOLLETT

A COLUMN OF FIRE is your third historical novel and is set in the fictional town
of Kingsbridge. What was the inspiration for the novel?

| found out that Queen Elizabeth | established England’s first secret service.
She had many enemies who wanted to take her life. This secret service worked
extremely efficiently and tracked down all the assassins and uncovered various
conspiracies. It tortured, executed and eliminated all the villains who plotted to
assassinate the Queen. Elizabeth died in her bed as an old lady aged 69.

| was so fascinated by the idea of spies and secret agents, just as we know
them from today’s novels of suspense, but also in the 16th century, the time

of Shakespeare and Queen Elizabeth.

How do you manage to interweave facts and fiction so skilfully?

Of course, | have to find out what actually happened in the past and who did
what. For example, we know who the head of Queen Elizabeth’s secret service
was. This was Francis Walsingham, and we also know the names of one or
two of his employees, but not all. So | couldn’t make a fictitious character the
head of the secret service, because this is historically recorded, but | can make
a fictional character one of his secret agents because he had many employees.
So | insert my fictional character into the true story. And this person must do
things that happened in real life, and of course follow historical conventions. And
so readers can be sure that everything they read about the historical person
corresponds to the truth and everything about the fictitious person sprang from
my imagination.



Ken Follett, born on 5 June 1949 in Cardiff, Wales. His more than 30 novels have sold
165 million copies worldwide.

How do you find your themes?

| think most writers are constantly on the lookout for good stories. For me, that’s certainly the
case. When | read, whether newspapers, magazines or books, and whenever | go to the theatre
or the cinema, I‘'m always looking for ideas and thinking about new topics and what might be a
good new story. When | read novels by other authors and think they’re great, sometimes | think,
| wish I'd written that, | wish 1'd had this idea. And sometimes an author writes something that is
not so good, and | think | could tell this story better (laughs).

What'’s your writing routine like? Do you write at set times?

| have an established routine. | start very early and begin working as soon as | get up. | work
more or less the whole day with the normal breaks for breakfast and lunch and shaving and all

of these things. And | generally stop working around 4 o’clock in the afternoon, because I‘'m

less creative then. | am basically at my most creative early in the morning. | work from Monday

to Friday but | don’t work at the weekend. However, when | wrote “The Century Trilogy“, | had to
work at weekends because | had set myself the goal of writing the trilogy within seven years, and
that actually wasn’t enough time. So | had to work on Saturdays and Sundays, but | don‘t do that
any more.

Who's your first reader?

Some members of my family like reading my manuscripts. And my editors, of course. Some
of my children are seriously interested in the writing process, and | appreciate the fact that my
children are probably my first readers.



In 1995, Rebecca Gablé’s first detective novel “Jagdfieber was published by
Bastei LUbbe, and it was nominated the following year for the Friedrich Glauser
Crime Fiction Prize. The breakthrough came in 1997 with her first novel of the
Warringham-Saga “Das Lacheln der Fortuna®. Since then, Rebecca Gablé has
published a historical novel every two year — all of them best sellers translated
into many languages.

Your second historical novel, “Die fremde Konigin®, set in Germany, has just been published.
What was the initial inspiration for a novel set in the time of Otto the Great?

Curiosity about the Middle Ages in Germany. One day | was sitting thinking about what | wanted
to write my next novel about, and it struck me that although | knew the colour of the socks

of kings of the English Middle Ages (well, in some cases, ...), | only had at best a superficial
overview of the Middle Ages in Germany. At about the same time | came across a book about
“German rulers of the Middle Ages*, and when | read it, | discovered one potential novel topic on
every page. | started with Otto the Great because many historians see his reign as marking the
beginning of German History strictly speaking. But | couldn’t tell his multi-faceted story in its
entirety in the “Das Haupt der Welt” as that would have far exceeded its possibilities. That is why
it was always clear to me that a second novel about this fascinating period would follow.



Rebecca Gable was born on 25 September
1964 in Wickrath on the Lower Rhine. The
German press likes to call her the “queen of
historical novels*®.

DI€ F EMDE
KONIGIN

In her latest novel, Rebecca Gable
immerses herself in German history
once again.

Is it important to you to visit the locations of your novels? And if so, when do
you go there — before writing, to get inspiration, or afterwards, for checking?

| think it is important to do research on location for both purposes. | do my
research trips mostly when the novel is about half finished, in order to check
my geographical or topographical descriptions but also to feel the effect of the
corresponding landscape on me. Very few buildings from the 10th century have
been preserved, and even landscapes have changed considerably in some
cases. Yet, in Mainz on the banks of the Rhine, imagining that Gaidemar stood
in the same place and could have observed the same bizarre clouds in the sky,
brings me closer to my characters and my story.

What drives you to write historical novels?

My insatiable curiosity about the past. It's probably a personal thing. Others
look at the stars and wonder what it would be to explore other galaxies. These
colleagues write science fiction. | see a ruined castle on a ridge and wonder
what the stonemasons had for lunch and what the serfs might have got for
lugging all the stones up the mountain instead of bringing in the harvest. But

if | look at the stars, | think: “Yes, very pretty“, and nothing else.

If a fairy godmother were to grant you one day of time travel, where would

you go?

Really just one day? Hmm, it’s hard to choose. But right now I'd like to be at
Lechfeld near Augsburg, on 10 August 955, a hot and humid summer’s day.
Because it was then and there that Otto the Great and the German army defea-
ted the dreaded Hungarian cavalry who may have outnumbered them 10 to 1.
But no one knows why or how Otto won the battle; there are only theories. I'd
like to watch in order to find out, even if it would probably be a pretty gory day.

How do you reward yourself when you finish a book?

In Stephen King‘s novel “Misery*, the writer Paul Sheldon has a set ritual:

He always treats himself to a glass of champagne and — even though he’s an
ex-smoker — a cigarette as a reward for completing a manuscript. But on the
way to the post office with the finished book, he’s kidnapped by his number one
fan, who unfortunately is also psychotic, and has a horrific experience. | read
this novel in the late 80s when | was an unpublished author writing as a hobby
and | swore to myself that if ever | became a successful writer, | would never
have a reward ritual. And that hasn’t changed.



.-OUR
JAREHOLDERS

Andrea Camilleri
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TO OUR SHAREHOLDERS

Letter from the Executive Board

Dear Shareholders,

The entire media landscape is experiencing a radical transformation. Digitisation is continuously creating new
business models, products, sales opportunities and processes. Bastei Llbbe AG accepted very early on the
challenge of actively exploiting this digital transition.

There are many exciting new projects and products. However, we have been obliged to acknowledge that the
strategy pursued since the IPO - developing the German trade publisher into an international media company with an
integrated value chain - has not been a success. Bastei Libbe AG therefore had a very challenging past year. We
had to undertake a significant change of course and implement some major changes. One of the changes relates to
the composition of the Executive Board. | am introducing myself to you, the shareholders, for the first time as the
new Chief Executive Officer of Bastei LUbbe AG.

The expansion of the investment portfolio as part of the former strategy and orientation of our business activities led
to significant inefficiencies and the incorrect allocations of resources. At the end of the day, it was not a success in
strategic and economic terms. The adjustment and focusing of business activities relating to sustainable profitable
and future-oriented topics had a disproportionate impact on this year’s results.

But it has enabled us to create the conditions for sustainable dynamic and profitable development. Exploiting national
and international licences in the form of books, audiobooks, and booklets, as ebooks, download or streaming is and
remains our core business. Good entertainment for the general public, but also more specific offers for clearly
defined target groups complement each other in our product portfolio. This mix of different labels makes it possible
to respond swiftly to current trends and also opens up interesting prospects for growth.

Concentrating on the core business enables lean structures and processes that we're implementing as part of our
efficiency programme and thus significantly increasing the return potential.

One-off effects have a disproportionate impact on the result

In the year under review, a number of special factors and one-off effects reduced revenues and earnings. Sales

revenues fell from EUR 146.3 million in the previous year to EUR 140.2 million in the 2017/2018 financial year.
However, for this annual comparison, the sale of the Rader division with a revenue contribution of EUR 15.1 million in
2016/17, which could largely be offset, has to be taken into account.

The Group's earnings before interest, taxes, depreciation and amortisation (EBITDA) amounted to EUR 0.5 million in
the reporting year 2017/2018. The EBIT fell to EUR -18.0 million. The failure to reach the target is due to one-off
effects amounting to EUR 18.1 million. This includes the loss amounting to EUR 1.6 million for BuchPartner GmbH,
which was sold as per 31 March 2018. It also includes additional write-downs in amortisations on authors' royalties
amounting to EUR 8.2 million, as well as unscheduled write-downs of other holdings amounting to EUR 8.3 million.
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TO OUR SHAREHOLDERS

The segments in detail: Tradition with a future

Starting from 1 April 2017, we report ebook and audio production sales also in the "book" business segment. The
segment generated revenues of EUR 84.7 million, corresponding to an increase of 18.3 % compared to the previous
year. Once again, we see that our successful authors, especially the two guaranteed world-wide bestsellers - Dan
Brown and Ken Follett - made visible and continuous sales contributions with their novels. Both blockbusters
occupied the top two places in the 2017 German book market annual sales ranking. Our third bestselling author, Jeff
Kinney, once again captured the first place in the annual bestseller ranking in the area of childrens' and young adults’
literature with the twelfth volume of the "Greg" series. Adjusted for the above one-off effects, earnings before interest
and taxes (EBIT) in the “book” segment for the year increased by around EUR 1.5 million to EUR 4.2 million.

In the “retail” segment of the BuchPartner subsidiary, sales stood at EUR 34.7 million. This represents a decrease of
19.5 % compared to 2016/2017. The loss before interest and taxes (EBIT) increased from EUR -1.6 million to EUR
-5.8 million. This holding was sold and deconsolidated as of 31 March 2018.

In the “digital” business segment, we recorded sales revenues of EUR 11.0 million. Our subsidiary Daedalic achieved
enormous success with the games "The Long Journey Home" and "Shadow Tactics". The latter game in particular is
available on major gaming consoles such as Playstation and also Xbox and PCs. EBIT in the segment amounted to
EUR -7.9 million. The reasons for the high loss are one-off write-downs for a game developed at great expense at
Daedalic, and the stopped further development of the oolipo steaming platform.

The “novel booklets and puzzle magazines” segment remained stable in 2017/2018. With sales revenues of EUR 9.8
million, we achieved an EBIT of EUR 1.5 million.

The Outlook: The best of both worlds

We monitor and continually analyse changes in reading habits, in obtaining information, in the use of media and the
leisure activities of our customers. In the new financial year we will continue to adapt to dynamically changing market
conditions and measure ourselves against strong competitors. In order to do this successfully, we have instituted
far-reaching measures at all levels.

There were also changes to the Executive Board — | became its new CEO in November 2017, and Ulrich

Zimmermann assumed responsibility as the Group’s CFO in June 2017. Together with our experienced Programme
and Marketing Director, Klaus Kluge, we are working hard to create a new and successful Bastei Libbe AG.

Part of this programme includes the consistent separation of subsidiaries and holding companies, as well as
adjusting the HR structure, publishing programmes and marketing activities in the core business. By the end of the
current year, the Executive Board is aiming at a sustainable improvement in the EBIT margin in the core business by
2 to 3 percentage points to 6 % to 8 % This will also reduce debt, which is a goal of our realignment strategy.

Bastei LUbbe AG faced a number of operational and financial challenges in the last financial year. The common goal
of the company and its shareholders must now be to successfully implement the change in strategy and restore
Bastei LUbbe AG to its former earning power. To achieve this goal as quickly as possible, the Executive Board will
propose to shareholders at the Annual General Meeting to forgo a dividend payout for 2017/2018.

For 2018/2019, the Executive Board expects consolidated sales of around EUR 95 million. Despite the expenses for

the adjustment of the investment portfolio and the efficiency programme, the operating result (EBIT) should be
positive again.
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TO OUR SHAREHOLDERS

| would like to express my most sincere thanks on behalf of the entire Executive Board for the trust you have placed
in us this year. | would also like to thank our employees for their untiring and passionate commitment to our
company and our products.

As the saying goes, sunshine follows rain. It only remains for me to extend my heartfelt greetings to you all.

Sincerely,

Carel Halff

Cologne, July 2018

Executive Board of Bastei Liibbe AG

Carel Halff Ulrich Zimmermann Klaus Kluge
Chief Executive Officer Chief Financial Officer Programme Director,
Sales and Marketing
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TO OUR SHAREHOLDERS

Bastei Liibbe in the Capital Market

Development of Bastei Liibbe’s share price

After a positive start to trading, the DAX was on track to hit the mark of 13,000 points in the first half of 2017. Neither
the interest rate hike by the US central bank in March, rising yields on the bond markets, nor the official leadership of
the new US president succeeded in perturbing investors.' The extremely positive trend continued: Throughout 2017,
market participants were unfazed by risks such elections in Europe, the uncertainty surrounding Brexit, terrorist
attacks, the political events in Turkey or the isolationist and North Korea policy of the US government.? At the end of
2017, markets in Germany and the United States had lost a little of their momentum after a strong trading year.® 4
However, in the USA, the Dow Jones index presented the largest annual profit since 2013.° In 2017, stock markets in
Europe achieved their sixth annual profit result in a row and thus their longest winning streak.® In 2018, international
equity markets experienced a difficult start to the year. The global business climate indices even reached a new
cyclical high in January, before signalling a slowdown in global economic growth in February. The punitive tariffs
imposed by the US and concerns about the escalation of trade disputes also unsettled investors during the first
quarter.”

On 3 April 2017, the share certificates of Bastei Libbe AG were opened with a trading price of EUR 6.15. The shares
marked their 12-month high of EUR 6.83 on 19 June 2017, whilst their low-point in the 2017/2018 fiscal year came
on 26 March 2018 at EUR 2.88. The notation closed out the year on 29 March 2018 with a closing price of EUR 3.09
(all information based on Xetra closing rates). The average daily trade volume of Bastei LUbbe shares (Xetra and
Frankfurt Stock Exchange floor trading) in the 2017/2018 fiscal year ran to 15,539 shares (previous year: 14,214
shares). Based on 13,300,000 shares and a closing price of EUR 3.09, Bastei Libbe AG’s market capitalisation
stood at EUR 41.1 million as at 29 March 2018 (previous year: EUR 82.5 million with a closing price of EUR 6.20).

As a designated sponsor, Oddo BHF Bank AG is continuing to provide binding ask and bid prices for trade on Xetra
and is supporting the corresponding fungibility of the shares by means of a narrow price margin as well as

appropriate liquidity.

Share information

Total number of shares 13,300,000 (no-par-value shares)
Amount of share capital EUR 13,300,000.00

ISIN DEOOOATX3YYO

WKN ATX 3YY

Abbreviation BST

Market segment Regulated market (Prime Standard)
Designated sponsor Oddo Seydler Bank AG

Closing price on 29/03/2018 EUR 3.09

12-month high (closing price) on 19/06/2017 EUR 6.83

12-month low (closing price) on 26/03/2018 EUR 2.88

' Metzler (2017): Kapitalmarktausblick 2. Quartal 2017

2 Handelsblatt (2017): DAX-AUSBLICK — Neues Spiel, neues Gliick

3 M.M. Warburg (2017): Kapitalmarktperspektiven Dezember 2017

4 Handelsblatt (2017): DAX-AUSBLICK - Neues Spiel, neues Glick

5 Handelsblatt (2017): DOW JONES, S&P 500, NASDAQ - Dow Jones mit gréBtem Jahresgewinn seit 2013
8 Handelsblatt (2017): DAX-AKTUELL - Leitindex beendet das Jahr unter 13.000 Punkten

7 Metzler (2017): Kapitalmarktausblick 2. Quartal 2018
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TO OUR SHAREHOLDERS

Analyst research

The shares of Bastei Lubbe AG are continuously analysed and evaluated by renowned banking institutes, such as
Oddo BHF Bank AG and DZ Bank, as well as Warburg Research and Solventis, researchers specialising in the
German stock market. In their current study on the development of the course of business and prospects of Bastei
Libbe AG, the analysts recommend purchasing and/or holding Bastei Libbe shares. The stock price target is within
the range of EUR 2.35 to EUR 5.50. The full research studies are available to download from Bastei Libbe AG’s
homepage at www.luebbe.com/en/investor-relations/the-share/research.

Shareholder structure

The shareholder structure changed in the reporting year and is now as follows: The largest shareholder of Bastei
LUbbe AG is still Birgit Lubbe with a voting rights share of 33.08 %. 9.02 % of voting rights are allocated to the
Roggen family, and 3.73 % to Joachim Schmitt. Lazard Freres Gestion S.A.S. holds 3.07 % of shares. Universal-
Investment-Gesellschaft holds a stake of 3.04 %. 3.01 % of voting rights are allocated to Larissa Juliana Zang. The
Executive Board and the Supervisory Board have a 0.28 % stake in the share capital. 44.77 % of shares are in free
float.

Investor Relations

Bastei LUbbe AG communicates regularly and intensively with institutional investors, analysts, private investors and
the editing staff of financial and economic media about the development and the perspectives of society. During the
2017/2018 financial year, Bastei LUbbe also presented itself at the German Equity Forum in Frankfurt. The company
accompanied the publication of the half-year financial report and the quarterly reports during the course of the year in
some instances with conference calls.

Shares in Bastei LUbbe AG belong to the strictly regulated Prime Standard sector of the Frankfurt Stock Exchange.
Correspondingly, Bastei LUbbe AG fulfils all important publicity and transparency standards and provides detailed
and timely information on important results which are published ad hoc or as press releases. In the current fiscal year,
too, Bastei Libbe AG will continue our goal-orientated communication and open dialogue with the capital market
participants. Potential investors can obtain further information from the Investor Relations section of the homepage at
www.luebbe.com/en/investor-relations/homepage-investor-relations.

Annual General Meeting for the 2016/2017 fiscal year

The ordinary Annual General Meeting of Bastei Lubbe AG took place on 22 November 2017 in Cologne. The
Supervisory Board and the newly constituted Executive Board started the shareholder meeting with a review of the
past financial year as well as an initial glimpse of the future. The Executive Board reported on the challenging
operational development of the 2016/2017 financial year and also addressed the issue of the unscheduled write-
down of oolipo AG. Approximately 61.75 percent of the statutory share capital of Bastei Lubbe AG was represented
at the time of the vote. The shareholders approved the recommendations of the management board listed on the
agenda with clear majorities. The Bastei Llbbe AG shareholders in attendance followed the management’s
recommendation to postpone the release of the retiring Supervisory Board for the 2016/2017 financial year until the
next annual general meeting and also the release of the Board. However, the current members of the Supervisory
Board were released by 98.16 % of the voting capital in attendance. The Annual General Meeting voted by a large
majority to carry forward the net income for the year of EUR 1,091,912.12 to the next accounting period.

The detailed agenda items as well as the voting results can be downloaded from the Investor Relations section of the
Company website.
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TO OUR SHAREHOLDERS

Dividend proposal for the 2017/2018 fiscal year

Bastei LUbbe AG is still pursuing the aim of a dividend policy aimed at continuity in order that the shareholders can
benefit from the success of the company with an appropriate share in the annual distributable surplus. Compatibility
with the long-term and sustainable development of business is a necessary pre-requisite for the paying out of
dividends in this case.

In view of the one-off impact on earnings due to a necessary balance sheet adjustment and the measures taken to
increase efficiency, the Executive Board and Supervisory Board will propose at the Annual General Meeting on 19
September 2018 that the pay-out of dividends should be temporarily suspended. The Bastei Lilbbe AG 2017/2018
annual financial statements under commercial law show a net loss of

EUR -14,404,203.37 to be carried forward to the next accounting period.

This will ensure that the strategic demands of a value-oriented company are pursued and that shareholders will

continue to be involved in a suitably appropriate and continuous manner in the future success of the company by
making promising investments in future-proof developments.
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CORPORATE GOVERNANCE

Supervisory Board Report

Dear Shareholders,

The recent 2017/2018 financial year was marked by
profound changes and significant losses. Since the
Supervisory Board commenced its activities in December
2016, we have grappled very intensively with corporate
strategy and corporate governance, which ultimately led to
an expansion and renewal of the Executive Board. Since
November 2017, under the leadership of the CEO, Carel
Halff, there has been a very far-reaching, detailed analysis of
the divisions and holdings. Closures and sales in the
investment area led to painful losses which were impossible
to avoid in order not to jeopardise the future development of
the company.

Robert Stein, Chair of the Supervisory Board

The generally well-positioned core business of Bastei LUbbe was also subjected to an intensive review. The
organisation and processes have been revised to create transparency and an efficiency enhancement programme
has been adopted to enable the publisher to generate reasonable returns over the medium term again. It is very
regrettable that all these measures also led to the reductions in staffing, but unfortunately this was unavoidable
against the background of the advanced crisis. The company reorganisation is also constructively supported by
Bastei LUbbe’s financing partners and leads to adjustment of the syndicated loan agreement, which takes into
account the new economic realities.

A reappraisal of the past was also intensively promoted. In the 2016/17 financial year, we already completed a
special review that was commissioned and subjected to a legal assessment by the company’s legal advisers. As a
result, the legal representatives of the company decided to initiate legal proceedings against former directors. The
total volume of claims amounts to EUR 1.3 million. The Executive Board reserves the right to further measures.

The strategy of developing the publisher into a global, digital media company through proprietary developments and
acquisitions had to be revised. The core business is strengthened by the creation of greater transparency and
efficiency, and is better aligned for future growth. At the same time, Bastei LUbbe will in future also take advantage of
the opportunities of digitisation and will further strengthen and expand its market position through innovative media
products and formats, new marketing approaches and distribution channels as well as optimised processes.
However, improving company profitability and debt are the priority, before making any significant investments in the
growth of the Group. Within the framework of its advisory functions, the Supervisory Board participated in the
strategic implementation of key measures and projects.

In the report below, the Supervisory Board provides an overview of its activities in the previous financial year and of
the results of the audit that was carried out on the 2017/2018 annual financial statements. In the reporting year, the
Supervisory Board diligently performed all control and consulting duties incumbent upon it by law, the Articles of
Association and the rules of procedure. Further, the Supervisory Board closely followed the work of the Executive
Board, regularly advised the Executive Board in the management of the Company and supervised the Company’s
management by receiving reports from and holding joint meetings with the Executive Board. Moreover, the
Supervisory Board satisfied itself as to the legality, regularity, effectiveness and efficiency of Company management.
We therefore did not exercise the option of inspecting the company's accounts and files (Section 111 paragraph 2 of
the German Companies Act (AktG)) in the reporting year. There was no reason to do so due to the regular, intensive
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and satisfactory reporting by the Executive Board, the audit by and discussions with the accountants, as well as the
supplementary monitoring measures described below. We were always involved in a timely and appropriate fashion

in any decisions that were fundamental for the Company or in which the Supervisory Board had to be included by law
or under the Articles of Association.

A variety of issues were discussed in detail in the 2017/2018 financial year. Written and oral reports from the
Executive Board to the Supervisory Board formed the basis for this involvement. The Executive Board kept us
informed on a regular basis and in a timely and comprehensive manner of the performance of the business, the
earnings and financial position and employment situation, as well as the Company’s future plans and further strategic
development. Any deviations from the plans were fully explained to the Supervisory Board. The risk situation and risk
management were always carefully taken into account in this process.

The Supervisory Board received regular documents from the Executive Board for preparation. Beyond the routinely-
scheduled meetings, the Chair of the Supervisory Board worked closely with the Executive Board, discussing major
events and pending decisions with the Board.

The Executive Board also informed the Supervisory Board promptly and comprehensively, and in writing, even in
between the routine meetings, about business transactions that were of major importance for the Company. The
Supervisory Board has carefully monitored the Executive Board and confirms that it has acted lawfully, correctly and
economically in all respects.

Meetings of the Supervisory Board and main issues considered by the
Supervisory Board

In compliance with Section 110 (1) sentence 1 of the German Companies Act, the supervisory body held a total of
four ordinary meetings and seven extraordinary meetings in the 2017/2018 financial year, some of which were held in
the form of conference calls. In addition, three meetings of the Supervisory Board were conducted via written
correspondence. All members of the Supervisory Board attended both the ordinary and extraordinary meetings as
well as the telephone conferences. Where necessary, the Supervisory Board adopted resolutions in writing.

The most important topics for discussion for the previous financial year included:

= current development of the business in 2017/2018,
= expansion and partial renewal of the Executive Board

= development and adoption of a new remuneration system for the members of the Executive Board

analysis of the Company and its business interests and the derivation and implementation of strategic
measures,

ensuring Company liquidity,
planning and budget for 2018/2019,
scheduling for 2018/2019 and planning of the ordinary Annual General Meeting,

future development and strategy of the Company and its segments,

personnel planning and organisational structure,
= Group structure,

= Company disposals and liquidations,

implementation of the special audit of past business transactions and deriving the resulting measures as
well as

activities on the capital market.

19



CORPORATE GOVERNANCE

We also discussed the following significant topics at the individual meetings of the 2017/2018 financial year:

Extraordinary meeting held on 04 April 2017

Planning for the 2017/2018 financial year was presented at the meeting held on 4 April 2017. Approval of the
planning was postponed, as mutually agreed changes were to be made, and in particular the liquidity was to be
ensured by means of a seasonal credit line.

Extraordinary meeting held on 6 June 2017 (telephone conference)

At an extraordinary meeting of the Supervisory Board held on 6 June 2017 in the form of a conference call, the
Supervisory Board discussed the proposal for a new compensation system for the Executive Board in detail and
unanimously approved the introduction of this system. The Annual General Meeting on 22 November 2017 gave its
consent to the remuneration system with 96.93 % of the votes cast. In addition, the economic parameters of a
possible expansion of the Executive Board by a CFO were established and it was decided to include a law firm in the
legal assessment of the findings of the special audit.

Resolution by written circulation procedure of 14 June 2017

On 14 June 2017, the Supervisory Board unanimously decided by circulation procedure that Mr Ulrich Zimmermann
would be appointed Chief Financial Officer of Bastei Lubbe AG for the period from 19 June 2017 to 30 June 2020.
The conclusion of the Executive Board member’s contract of employment in connection with the appointment of Mr
Zimmermann to CFO was also approved unanimously.

Extraordinary meeting held on 29 June 2017

At the extraordinary meeting of the Supervisory Board of the 29 June 2017, the Board presented the main results of
the annual financial statements for 2016/2017. In addition, current business development and the status of the
auditing work carried out in connection with the special audit were discussed in detail as well as the next steps in this
regard.

Ordinary meeting held on 27 July 2017

At the meeting held on 27 July 2017, the Executive Board reported to the Supervisory Board on the 2016/2017
annual financial statements. The Supervisory Board discussed this report in detail. The auditor took part in the
meeting for this point of order. In addition, the Executive Board was present for this, and provided supplementary
and explanatory information. The auditor reported on the key findings of the audit of the annual financial statements
and Management Report of Bastei Libbe AG as of 31 March 2017, as well as the consolidated financial statements
and Group management report as of 31 March 2017. In the meeting held on 27 July 2017, following an extensive
audit, the Supervisory Board approved the company’s annual financial statements for the financial year ending 31
March 2017, in accordance with both HGB and IFRS standards. Further, the Supervisory Board discussed the
agenda for the 2017 General Meeting, including proposed resolutions from management. At the meeting of 27 July
2017, the business planning for 2017/18 and 2018/19 was adopted unanimously.

Resolution by written circulation procedure of 24 August 2017

On 24 August 2017, the Supervisory Board unanimously approved by circulation procedure to take a seasonal credit
line amounting to EUR 10 million with the existing banking consortium.
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Ordinary meeting held on 14 September 2017

At the meeting of 14 September 2017, the economic situation of the Group was discussed in detail as well as
courses of action for company investments. It was decided in connection with Oolipo not to invest any further funds
in the venture and the Executive Board has been asked to develop strategic options for the remaining investment
portfolio.

Extraordinary meeting held on 20 September 2017 (telephone conference)

At the extraordinary meeting of the Supervisory Board on 20 September 2017, which was held as a conference call,
the Supervisory Board unanimously approved the conclusion of a termination agreement with Mr Schierack and the
resignation of Mr Thomas Schierack as board member and chairman.

Extraordinary meeting held on 5 October 2017 (telephone conference)

At the extraordinary meeting of the Supervisory Council on 5 October 2017, which was held as a conference call, the
Supervisory Board unanimously approved the repeal of the existing Executive Board contract with Mr Klaus Kluge
and the conclusion of a new contract for a period from 1 October 2017 to 30 September 2020. Moreover, the
Supervisory Board also unanimously approved the proposal for the agenda and the resolutions of the annual general
meeting held on 22 November 2017.

Extraordinary meeting held on 18 August 2017 (telephone conference)

At the extraordinary meeting of the Supervisory Council of 18 October 2017, which was held as a conference call,
the Supervisory Board unanimously approved the appointment of Mr Carel Halff as Chairman of the Board of Bastei
Libbe AG. The conclusion of the Executive Board member’s contract of employment in connection with the
appointment of Mr Halff to CEO was also approved unanimously.

Ordinary meeting held on 14 November 2017

At the meeting of 14 November 2017, the Supervisory Board and the Executive Board discussed the half year results
and determined the necessary measures for further analysis of the current situation and the future developments.
Also discussed at this meeting were possible claims arising out of the transactions of the past transactions, and
further audit procedures were determined.

Extraordinary meeting held on 13 March 2018

The focus of the meeting of 13 March 2018 was the next steps with regard to BuchPartner GmbH. After the
presentation and discussion of detailed analyses of different alternatives in the run-up to the meeting, the Supervisory
Board unanimously approved the proposal of the Executive Board to follow up and complete the sale of the stake to
the Gellert family under certain parameters.

Ordinary meeting held on 21 March 2018

At the meeting of 21 March 2018, the Executive Board reported in detail on current developments at Bastei Libbe
AG and the status of the efficiency enhancement programme. In addition, individual remedial measures in the
subsidiaries were discussed. The adoption of the corporate planning was initially postponed, in order to be able to
take into account the individual measures of the efficiency enhancement programme. On the basis of a document
distributed in advance, the Board of Management and the Supervisory Board agreed further action with regard to the
assertion of claims against members of the former Supervisory Board and members of the Executive Board. Claims
for damages will be asserted in the context of lawsuits.
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Mr Zimmermann presented the revised risk management system in detail, and the Supervisory Board decided
unanimously to implement this new system in a timely manner.

In addition, the Supervisory Board unanimously decided on 21 March 2018 to approve the non-audit services of
Ebner Stolz in the 2017/18 financial year, to define the objectives for the Executive Board for the 2018/19 financial
year in accordance with the submission, and on the possibility of waiving a voluntary bonus payment to the Executive
Board in this financial year despite excellent work in connection with the restructuring of the company.

Efficiency review

As recommended by the Corporate Governance Code, the Supervisory Board also carried out an efficiency review
during the 2017/2018 financial year. The Supervisory Board considers Bastei Libbe AG to have sufficient
organisational structures and systems to enable the Supervisory Board to appropriately fulfil its obligations under the
law and the Articles of Association. The rules of procedure for the Supervisory Board and regulated procedure, the
definition of transactions requiring approval and the prompt and sufficient provision of information to the members of
the Supervisory Board are the factors that are decisive in determining the Supervisory Board’s ability to fulfil its
supervisory duties in the prescribed way. In addition to their qualifications and professional experience, the members
of the Supervisory Board possess the expertise required of a member of the Bastei Libbe AG Supervisory Board in
order to fulfil their tasks efficiently.

German Corporate Governance Code

The Supervisory Board has once more addressed the content of the German Corporate Governance Code in the
2017/2018 fiscal year. With a few exceptions, Bastei Llbbe AG adheres to the recommendations and suggestions of
the German Corporate Governance Code. The Executive Board and the Supervisory Board adopted a resolution on
26 July 2018 to issue a limited declaration of compliance pursuant to Section 161 of the Companies Act
(Aktiengesetz - AktG), according to which the Company, with the exception of numbers 4.2.3, 5.1.2, 5.4.1 and 7.1.2,
complies with the recommendations of the German Corporate Governance Code in the version dated 7 February
2017, published in the Federal Gazette on 7 February 2017. The current declaration of compliance, as well as all
earlier declarations of compliance, are permanently available to shareholders on the Company website. (Further
information on Corporate Governance can be found in the “Corporate Governance Report”).

Audit of the Annual Financial Statements and the Group Management Report
2017/2018

Ebner Stolz GmbH & Co. KG Wirtschaftspriifungsgesellschaft Steuerberatungsgesellschaft, Cologne, has audited the
annual financial statements prepared by the Executive Board in accordance with IFRS regulations, including the
status report as well as the Company’s management report for the 2017/2018 financial year, and has given its
unqualified audit opinion thereof. The above mentioned documents, the suggestion of the Executive Board on the
distribution of net profit, as well as the audit report by Ebner Stolz GmbH & Co. KG Wirtschaftspriifungsgesellschaft
Steuerberatungsgesellschaft, Cologne, were presented to the Supervisory Board members in a timely manner. They
were dealt with in the accounts review meeting of the Supervisory Board on 12 and 26 July 2018, at which the
Executive Board discussed the annual financial statement and status report including the Group Management Report
and the suggestion for the distribution of net profit, and the auditor from Ebner Stolz GmbH & Co. KG
Wirtschaftspriifungsgesellschaft Steuerberatungsgesellschaft, Cologne, reported in detail on the results of the audit.
Comprehensive answers were given for all questions by the Executive Board and the auditor during the meeting.
After making its own examination of the annual financial statements, the status report, the management report and
the Group Management Report as well as of the proposal from the Executive Board with regard to the appropriation
of net profit, the Supervisory Board had no reason to raise any objections to the annual financial statements, the
status report, the management report and the Group Management Report. The Supervisory Board was in agreement
with the Executive Board in its estimation of the company’s situation, and approved the annual financial statement
and consolidated financial statement for the 2017/2018 fiscal year, which is thereby adopted.
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The Supervisory Board extends its thanks

The past financial year was marked by significant changes and cuts, which were unavoidable to secure the future of
the company and unfortunately also resulted in a number of redundancies for highly-valued employees. In view of
this, the Supervisory Board would like to thank the Executive Board and especially the employees and the employee
representative bodies of Bastei Lubbe AG for their enthusiastic commitment over the past financial year, and for their
identification with the aims and culture of the company. The Supervisory Board thanks the shareholders of Bastei
Libbe AG for the interest and trust that they have placed in the Board and in the Company as a whole.

Cologne, July 2018

For the Supervisory Board

«

Robert Stein
Chairperson of the Supervisory Board
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Corporate Governance Report

Guidelines for Business

Corporate governance means managing our company in a responsible manner. It encompasses the entire
management and supervisory system of a Company. This includes its organisation, values, business principles and
guidelines and internal and external control and monitoring mechanisms. The aim of good and transparent corporate
governance is to establish responsible management and control of a company that is geared towards growth. This
objective is embedded in framework conditions contained in the Corporate Governance Code, among other
documents.

The German Federal Government originally adopted the German Corporate Governance Code on 26 February 2002.
The Code is generally updated on an annual basis. It was most recently updated on 7 February 2017. The Code sets
out the essential legal regulations and rules for managing and supervising listed companies in Germany, and features
nationally and internationally recognised standards for proper and responsible corporate management.

Transparent corporate governance helps to foster the trust of national and international investors, financial markets,
clients and other business partners, employees and the public in Bastei Libbe AG. We publish further information on
our corporate governance practices on the Internet at www.luebbe.com/en/investor-relations/corporate-governance.
Our declarations of compliance with the Code, Articles of Association as well as a summary of directors’ dealings can
also be downloaded from this address.

Shareholdings and reportable transactions

Alongside regulations governing securities, the Corporate Governance Guidelines also ensure that the highest
possible levels of transparency are achieved in regard to directors’ dealings transactions.

Under Section 15a of the German Securities Trading Act (Wertpapierhandelsgesetz - WpHG), the members of the
Executive Board, the Supervisory Board and other persons with insider knowledge, and their close associates/
relatives, are obliged to disclose any share purchases or disposals in Bastei Libbe AG where such transactions
reach or exceed a total annual value of EUR 5,000. The Europe-wide publication requirement and all other reportable
share transactions are detailed on our website in the Investor Relations/Directors’ Dealings section.

Bodies, managers or their close associates/relatives have not conducted any share transactions during the reporting
period.

Declaration on management in accordance with Section 289f of the
Commercial Code

Good corporate governance is the foundation for managing our company in a responsible manner. The Executive
Board and the Supervisory Board therefore aspire to align the management and monitoring of the company with
national and international standards. To achieve this, it is essential that the Executive Board and the Supervisory
Board communicate efficiently by way of open and transparent corporate communication.

The declaration on management pursuant to section 289f HGB contains a Statement of Compliance with the
recommendations of the German Corporate Governance Code, as well as further information on corporate

governance practices and a description of the working methods of the Executive and Supervisory Boards.

The reporting elements of the management declaration according to Section 289f HGB are also available on the
website of Bastei Libbe AG in the “Investor Relations” area.
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Declaration of conformity

The Executive Board and the Supervisory Board of Bastei Llbbe AG herewith declare pursuant to § 161 of the
German Stock Corporation Act (Aktiengesetz):

Bastei LUbbe AG has complied with the recommendations of the Government Commission on the German
Corporate Governance Code in the version of 7 February 2017 since the last declaration of conformity, with the
following exceptions:

Fixed and variable remuneration components of management board compensation (Clause 4.2.3)

For Mr Ulrich Zimmermann, a fixed share of the bonus was determined from the date of his entry up to the end of the
2017/2018 financial year. For Mr Carel Halff, a fixed share of the bonus was determined from the date of his entry up
to the end of the 2018/19 financial year.

Target for the share of female Executive Board members (Clause 5.1.2)

Contrary to the recommendation in Point 5.1.2, the Supervisory Board has no target for the proportion of women in
the Executive Board.

Target for the share of female Supervisory Board members (Clause 5.4.1)

Contrary to the recommendation in Point 5.4.1, the Supervisory Board has no target for the proportion of women in
the Supervisory Board.

Publication of the Consolidated Financial Statement and Management Report (Clause 7.1.2)

Contrary to the recommendation in Point 7.1.2, and due to delays in the completion of the consolidated audit, the
consolidated financial statement and management report for the 2017/2018 fiscal year was not made accessible
within 90 days of the end of the financial year.

Working methods of the Executive and Supervisory Boards

As a German public limited company, Bastei Libbe AG is subject to German stock corporation law, and therefore
possesses a dual management and control structure made up of an Executive Board and a Supervisory Board. The
tasks, competences and responsibilities of both of these bodies are clearly regulated by the law and separated in
terms of personnel.

For Bastei LiUbbe AG, the basic principle for responsible corporate governance is to guarantee that the Executive
Board and Supervisory Boards cooperate efficiently by way of responsible and transparent corporate
communication. A large number of issues were therefore discussed in detail by the Supervisory Board and Executive
Board in the 2017/2018 fiscal year. The Supervisory Board regularly and carefully monitored the work of the
Executive Board and continually supported it in an advisory capacity.

The Supervisory Board was always involved in all decisions in a timely and appropriate fashion. The Executive Board
kept it informed, in written or oral form, on a regular basis and in a timely and comprehensive fashion about the
performance of the business, earnings and financial position and employment situation and personnel policy, as well
as of the short- and long-term corporate and financial plans, and of the further strategic development of the
Company and of its shareholdings. Any deviations from the plans were fully explained to the Supervisory Board. The
risk situation and risk management were always carefully taken into account in this process.

The Chair of the Supervisory Board was also in contact with the Executive Board or Chair of the Executive Board
outside of regularly-scheduled meetings, discussing major events and pending decisions.

25



CORPORATE GOVERNANCE

Allocation of responsibilities and working methods of the Executive Board

The Executive Board of Bastei Libbe AG manages the Company with the aim of creating long-term growth under its
own responsibility and in the interest of the Company, thus taking into account the interests of shareholders, of its
employees and of other groups that are affiliated with the Company. The Executive Board therefore operates without
instructions from third parties and in accordance with the law, the Articles of Association and the rules of procedure
for the Executive Board issued by the Supervisory Board, as well as taking into consideration resolutions adopted in
Annual General Meetings. When hiring new managerial staff, the Executive Board of Bastei Libbe AG also takes
diversity into account and aims in particular to give appropriate consideration to women.

Notwithstanding the principle of joint responsibility, according to which all members of the Executive Board are jointly
responsible for the management of the Company, every member of the Executive Board heads the department
allocated to him/her under his/her own responsibility and has sole executive powers in the area of responsibility
assigned to him/her. All members are therefore entitled to present envisaged issues to the entire Executive Board in
order that they be resolved upon.

However, all issues that have been assigned to the entire Executive Board by law are dealt with and resolved on
jointly by all members. The members of the Executive Board take all fundamental decisions on business policies and
strategy in close cooperation with the Supervisory Board. With this in mind, the Executive Board informs the
Supervisory Board on all issues and priority topics that are relevant to the Company as a whole. The corresponding
information and reporting requirements of the Executive Board are determined in detail by the Supervisory Board in
the Executive Board’s rules of procedure. The Chair of the Executive Board is responsible for the overall
management and business policies of the Company. He ensures that coordinated and unified business management
is achieved on the Executive Board, and represents the Company in public.

The Executive Board of Bastei Libbe AG meets once a week as a rule. The Executive Board consists of the
members Carel Halff (responsible for Strategy, Business Development, M&A, Compliance), Klaus Kluge (responsible
for Programme, Sales, Marketing, Press) and Ulrich Zimmermann (responsible for Finance, IT, Risk Management,
Legal, Production, HR and Contract Management). All board members were appointed for a term of three years.

Working methods of the Supervisory Board

The Supervisory Board is charged with advising and monitoring the Executive Board in its management of the
Company. Given that important Company decisions require the approval of the Supervisory Board, it is involved in
any decisions that are fundamental for the Company. The Company’s Articles of Association and the Supervisory
Board’s rules of procedure contain comprehensive guidelines for the work of the Supervisory Board.

The Supervisory Board of Bastei Llbbe AG is made up of three members. In making nominations for the election of
Supervisory Board members, particular attention is paid to the necessary knowledge, skills and industrial experience
required to undertake these duties. This ensures that Supervisory Board members possess highly-effective corporate
governance skills and can appropriately advise the Executive Board on strategic orientation.

The Supervisory Board consists of the members Robert Stein (Chairman of the Supervisory Board, Managing
Director of Arcana Capital GmbH), Dr Mirko Alexander Caspar (Deputy Chairman of the Supervisory Board, Managing
Director of Mister Spex) and Prof. Dr Friedrich L. Ekey (member of the Supervisory Board, solicitor and Professor of
Economic Law at the University of Applied Sciences in Cologne (Rheinischen Fachhochschule). The Supervisory
Board was elected for the period remaining until the end of the Annual General Meeting which decides that the
Supervisory Board ceases activities at the end of the financial year ending on 31 March 2018. Pursuant to the Articles
of Association, the Supervisory Board of Bastei Llbbe AG is made up of three members.
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In view of the elections to the Supervisory Board, the Supervisory Board dealt intensively with the question of the
composition of the future Supervisory Board and the requirements profile for individual members. In this context, it
must be ensured that qualified monitoring and advice can be provided to the Executive Board at all times. In addition
to general requirements regarding the personal and professional skills of individual members, it must be ensured that
specific knowledge is available to adequately accompany the change process initiated last year. This particularly
includes in-depth knowledge and experience in the following areas:

= Accounting, Controlling, Financing, M&A (Robert Stein)
= Strategic Management, Digitization (Dr Mirko Caspar)
= Law, Corporate Governance and Compliance (Professor Dr Friedrich Ekey)

The Chair of the Supervisory Board coordinates the work of the Supervisory Board, conducts its meetings and
upholds the interests and representation of the Board vis-a-vis third parties. He is in constant and regular contact
with the Executive Board, particularly with the Chair, including outside meetings, and discusses major events and
pending decisions affecting the Company. No members of the Bastei Libbe AG Supervisory Board are former
members of the Executive Board.

The German Corporate Governance Code recommends that Supervisory Boards form qualified committees. Given
the unavoidable personal identity of committee and Supervisory Board members inherent in a three-member
supervisory body, the Supervisory Board of Bastei Libbe AG has not currently formed any committees. The
members of the body are thus jointly responsible for all issues to be resolved. If the Supervisory Board is enlarged in
future, a decision will be made with regard to the formation of committees