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At a glance

INTRODUCTION

2020/2021 2019/2020 Change
Financial indicators (IFRS) in EUR millions
Revenues 92.7 81.5 13.7%
EBIT 10.9 4.1 163.3%
EBIT margin (%) 11.7% 5.1% 6.7 pp
Net profit for the period from continuing operations 7.2 1.9 283.9%
Net profit for the period from discontinued operations 0.6 -11.0 -
Consolidated earnings 7.9 -9.1 -
Total assets as of 31 March 90.1 68.6 31.4%
Equity* as of 31 March 42.6 27.4 55.8%
Equity ratio (%) as of 31 March 47.3% 39.9% 7.4 pp
Net debt as of 31 March -9.7 0.6 -
Free cash flow 11.8 121 -2.6%
Other indicators
Earnings per share™ (in EUR) 0.57 -0.46 -
Share price at the end of the fiscal year (EUR) 4.46 1.88 137.2%
Employees as of 31 March 247 231 6.9%

incl. non-controlling interests
See Note 17 to the consolidated financial statements for details of the calculation method

Strong performance in core business

2020/2021 revenues by segment

Novel booklets
EUR 7.2 million
8%

Book
EUR 85.6 million
92 %

Operational milestones and outlook

Revenue up 14 % year-on-year, digital revenue up 26 %

EBIT margin significantly up on the previous year and the

forecast

All areas rose to the challenges posed by the pandemic, ex-
traordinary performance on the part of all employees

Dirk Rossmann (“Der neunte Arm des Oktopus”) and Ken
Follett (“The Evening and the Morning”) very successful

LYX with a further year-on-year increase in revenues and
EBIT

E-book-only segment with the beHEARTBEAT and be-
THRILLED imprints posting a 46% year-on-year increase in
revenues (EUR 1.3 million)

Acquisition of Business Hub Berlin UG (smarticular) with in-
novative publishing model and the smarticular-net and
kostbarenatur.net community platforms



INTRODUCTION

Contents
AT A GLANGCE ..ottt ekt et oot oot e Rt e R et e et e e e Rt e e e rat e e e e et e e e neeae e e 2
LUBBE AUDIO IS CELEBRATING ITS 25TH ANNIVERSARY THIS YEAR .....ooviiiieiieeeeeeeee e 4
TO THE SHAREHOLDERS. ... eee ettt ettt e ookt e ookttt e e a2t e e e e sttt e e ettt e e e e s bt e e e anteeeeanereeennees 11
Letter from the EXECULIVE BOAId...........covviiiiiiiii 12
Bastei LUbbe on the capital Market ........ ... e 15
CORPORATE GOVERNANGE ...ttt et e et e e e et e e ettt e e ettt e e e e st e e e sttt e e e st e e e anateeeannneeeeanees 18
Report of the SUPENVISOIY BOAId ..........cuiiiiiiiiiii e 19
Corporate governanCe STAEMENT...........oiiii e 25
COMBINED MANAGEMENT REPORT AND GROUP MANAGEMENT REPORT ......ciiiiiieiiiiee e 31
(@7 07= g1V )11 32
ODJECTIVES AN SITAIETIES ..ttt e e ettt e e e e bbbttt e e e e e ettt e e e e e et ene s 33
COrPOrate MANAGEIMENT ...ttt ettt e ettt e e ettt e e e e e e bbbttt e e e oo e s bbbt e e e e e e e e bbbttt e e e e e e annbeeee s 33
eto] alelnn 1o (! o o] o HUU PSSO PPUTTT T 36
Group business and financial PEIMOIMEANCE ......ccooeieeeieie e aaaaas 38
Material events occurring after the reporting Aate ........oooiiiiiiii e 45
OULIOOK . ettt ettt oo oottt e o4 4o h ettt e e o4ttt e e e et e e e e e 45
I =" o o RSOOSR 48
(@]o] o e la (011 1/=T T TP TP U PP PPUPPPPPPPN 55
Supplementary disclosures on Bastei Libbe AG (in accordance with the German Commercial Code)............ 57
REMUNEIATION FEPOM ...ttt ennennne 60
Other disclosures in accordance with Sections 289a and 315a of the German Commercial Code.................. 64
CONSOLIDATED FINANCIAL STATEMENTS OF BASTEI LUBBE AG, COLOGNE.........covevieeveeeereieeeieeereeeneeeeas 67
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS .....ciiiiiie ittt e e 73
SUPPLEMENTARY INFORMATION ....ceiiitiiite ittt ettt ee et e e et e e e st e e e ante e e e e ante e e e anteeeeeaneeeeeaneeeeeannees 126
ReSPONSIDIlity STAtEMENT. ... e 127
INdependent AUAITOr'S OINION. ... .t e e e e e e e e e e e e e e e e e e e s as 128
Calendar of events iN 20271/2022 ........oiiiiiiii e 136
LEGAI NOTICE. .. it 136



LUbbe Audio is celebrating its
25th anniversary this year.

LUbbe Audio is celebrating its 25th anniversary this year. Bastei Llibbe was
one of the first general-interest publishers in Germany to establish its own
audiobook imprint, which it has been continuously expanding. The audio
sector has been one of the major growth markets in the book industry for
years, offering various possibilities for exploitation. In addition to the classic
CD, audio books have also long been available as downloads and on
streaming platforms. Many audio book publishers are also actively driving
the podcast boom. The Lubbe Audio team have been creating attractive
programmes for decades, producing audio books and radio plays for young
and old, and have received many awards over the years. LUbbe Audio has
had its own recording studios for more than ten years, where numerous
productions are recorded and where celebrated audio book narrators come
together to lend their famous voices to a wide variety of books.

The following pages explain how audio book business works, what changes
it is experiencing and what opportunities it holds. And, of course, it is not only

voices from within the company that have their say here. One of Germany's

best-known actors also offers his take on audio books.



Interview with Matthias Mundt,
Team Leader Sales LLubbe Audio

How has the audiobook market been developing in recent years?

The audiobook market has been dominated by the digital transformation
over the last few years. Physical media such as CDs have been replaced by
digital formats as the preferred source for audio books. With the widespread
use of smartphones, audio books are now also available anywhere and at
any time. As a result, more people are discovering audiobooks each day and
publishers’ revenues are higher than ever before.

What are the greatest challenges at the moment?

The technical and economic realities of audiobook business are changing
rapidly right now. The digital market is growing very quickly, continuously
offering us new business models. We need to seize the opportunities offered
by the digital transformation and at the same time shield ourselves and our
licensors from possible risks.

“The digital market is growing
very quickly, continuously offering

us new business models.”

What sets LUbbe Audio apart from other audio book publishers?

As an audiobook publisher within Bastei Lubbe AG, we benefit greatly from
our Company’s wide range of bestsellers. In addition, we develop a lot of our
own material which is specially tailored to audio books in conjunction with
our editing department. This gives us an important source of revenues outside
the highly competitive licensing market, which is dominated by novels.

How does the distribution of audio books differ from the distribution of
printed books?

Physically, our focus is on the recorded music market alongside book retailers.
At the same time, there are major differences in the distribution mechanisms
in some cases. For example, audio books are not subject to set prices,
meaning that attractive pricing provides an important purchasing impulse
AMNDREAS for audiobook customers. And digitally, too, we address a completely
ESCHBACH different retail landscape, in which we must offer our audio book customers
: r subscription and flat-rate models in particular.

How do you decide what audiobook to publish in what format?

EIMES When planning the programme, we try to offer our customers the best medium
MEN.‘,‘S‘CHEN 2 for the respective audio book. A large proportion of listeners now prefer digital
FLUGEL models, i.e. in the form of downloads or streaming. We press CDs when this is
justified by demand for the title in question. Our audioplay series “John Sinclair”,
for example, is very popular with collectors. So, we always produce a CD
version of it as well.

Letldidn vas bAMERIEL Kaabarlin




Streaming is all the rage at the moment. But what precisely does it involve
and what business model is it based on?

With streaming, a customer does not purchase a specific title for a fixed
purchase price but merely receives access to a catalogue of content for a
limited period of time. This usually takes the form of a subscription. With most
music streaming services, for example, the customer pays €9.99 a month
and receives unlimited access to millions of songs, podcasts and audio books
in return. The remuneration paid to the licensors is based on the frequency
with which their titles are heard. The success of streaming models in the
music industry and also in the audiobook market shows that younger people
in particular now place less value on physically owning content. Streaming
models allow us as publishers to reach an extremely large number of people
and inspire them with our titles. We are convinced that we will reach new
listeners with streaming and downloads and that this will broaden the potential
target group significantly. This is because the current boom in the audiobook
market is also largely due to the popularity of such usage models and the
easier accessibility of content resulting from this.

“Audiobooks have given millions of people a

welcome distraction during a difficult time.”

Does the good old CD still even play a role at all today?

There is a clear trend away from CDs in favour of digital-only formats for
audiobooks. That said, a lot of listeners still prefer to enjoy their favourite
audiobooks on CD. And the physical market remains an important source
of revenues for us. As long as there is demand for CDs, we will continue
to offer them.

How do you see the future of audio content?

The audiobook is on its way to becoming a mass market. Because you can
listen to audiobooks while doing other things such as sport or housework,
this makes them an ideal source of culture and entertainment in a fast-paced
age. Looking forward, most people will have access to a large portfolio of
audio books at any time. Listening to an audio book will become as natural
as reading a conventional book. But there are many more situations in which
audio books make life more pleasant.

Has the pandemic given the audiobook market a further special boost?

In the first lockdown in particular, we observed a strong increase first in
children’s titles and then across all genres. Subsequently, revenues stabilised
at this high level. Audiobooks have given millions of people a welcome
distraction during a difficult time.

uznuﬁ'ﬂ
STELTER

IESES SPIELUM ™9
CHWARTE MUSCHELN




Interview with Kerstin Kaiser,
Programme Manager Lubbe Audio

What sort of portfolio does Libbe Audio have?

LUbbe Audio is very broadly positioned, but the basic thrust is “entertainment”
for everyone ... for young and old, for those interested in suspense and great
emotions as well as non-fiction.

On what basis is a decision made to produce an audiobook version of a new
book?

There are some key parameters that are important in an initial decision to
produce an audiobook. These include the question as to whether listeners’
interest in this title is considered to be sufficiently high, whether the topic is a
good fit for LUbbe Audio’s profile and, of course, whether the audiobook can
be produced in a way that makes sense in terms of content and economic
viability.

Audiobooks are usually published in abridged versions. What is the reason
for this?

25 years ago, when LUbbe Audio was first launched, customers were not as
willing as they are today to listen to long texts. For this reason, the novels
were usually abridged. In the meantime, audiobooks have become part of
our everyday lives, resulting in a desire to listen to them in their full length.
That’s why nearly all of our audiobooks are released in unabridged versions.

Do you also license in audio books from other publishers?

Yes, we are in constant contact with the licensing departments of other
publishers. They present their programmes to us every six months, after which
we order titles for review. In the event of a positive outcome, we submit a bid
for a licence. We are always thrilled to be awarded a licence. In this way,
numerous authors whose books have been published elsewhere are
represented by Bastei Libbe. Examples include Iny Lorentz, Lisa Eckhart,
André Heller, Karen Rose and many others.

“We seek to find the perfect

voice for each and every text.”

How do you cast the narrators?

Casting the audiobook narrator is a very important initial step in the success of
the project. We seek to find the perfect voice for each and every text. This also
has a bearing on the high quality of a Lubbe audiobook. The casting process
as such is based on the following questions:

Is the story told from the point of view of a woman or a man? How old are
the protagonists narrating the story? Are they strong or sensitive, or perhaps
fearful? The answers to these questions result in a certain acoustic mood
and brand image in our minds, which we seek to convey with the choice of
speakers. In the case of a series, it is important to cast the same narrator

as far as possible because a voice conjures up specific mental images and
conveys certain moods. Comparison titles are also considered to evoke



memories on the part of listeners. Ultimately, however, it is important to
realise that casting a particular narrator always implies a certain interpretation
of the text on our part which we hope matches the personal interpretation of
the vast majority of the listeners.

HELEMA MARZHHONT
a FrehE ! What does the perfect narrator voice have to sound like?
%‘Uﬁ _

The narrator’s voice is ideal if it matches the text perfectly. And depending
on that, the voice can and should sound young, old, rough, clear, low, high,
agile, noble, serious, funny or anything else. | personally like deep male
voices the most.

LUbbe Audio has its own studios, what is the advantage of this?

We are able to produce at a high quality and - if required — also at very short
notice within our own Company. We can build a personal bond with the
narrators because they come to our publishing house. We can bundle and
archive all the data in a very good quality and also uniformly. We can react
quickly to special situations and requirements. We have four highly trained
audio engineers in our team who can also respond to a wide range of
internal requirements, such as events, live streams, etc.

“We have four highly trained audio engineers in
our team who can also respond to a wide range

of internal requirements”

What has been your strangest or most exotic production to date?

My most exotic production was the recording of “Das Buch vom Stden”

by and with André Heller in his private home and study on the outskirts of
Marrakesh. We didn’t know what kind of premises to expect and had to
bring all our equipment with us. To my great personal delight, this audio
book, which was truly created in a special atmosphere, was a tremendous
Success.

My strangest production was the recording with Bruce Darnell for “Drama,
Baby, Drama”, although in this case | use the word “strange” positively with
a wink of the eye. He is the only artist in my career who came into the studio
and immediately said, “I've never read anything in German before”. It was
quite a task for everyone involved! But we managed to complete it and ended

A e/ up with a good audiobook.

as Buch vom Stiden

derbearn von At | lller

If your fairy godmother could grant you a production wish, what book would
you like to produce as an audiobook?

I would like to expand the question by asking “Who would you like to have
sitting in the narrator’s chair?”. My spontaneous answer to this question
would be Armin Mller-Stahl, even though | know this will never happen
despite my numerous efforts, as this outstanding actor will never read
another audio book again.

And as for the book of my dreams, well, it would have to be “Alexis Zorba”
by Nikos Kazantzakis — a book, a story, a play that had a personal and
haunting impact on me in my youth. If it wasn’t for “Alexis Zorba” and all
the stories that have resulted from it in my life, | would probably not be at
LUbbe Audio today.




INnterview with audiobook narrator
Wolfram Koch

NORDWASSER
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The multi-award-winning German stage and film actor Wolfram Koch is a
highly sought-after narrator of audio books. At Lubbe Audio, he has been
lending his distinctive voice to the Joona Linna series by Swedish husband-
and-wife team Lars Kepler since the very first edition.

You’re known to an audience of millions as the Frankfurt criminal investigator
on German TV and have starred in numerous thrillers. Is this why you receive
so many offers for thriller audiobooks or do you particularly enjoy reading this
particular genre?

| found my way into crime fiction completely by accident. That was 15 years
before | became a TV police inspector. | have mainly spoken Lars Kepler,
Jussi Adler Olsen and Arne Dahl. as well as texts like “A Space Odyssey” by
Arthur C. Clarke.

“Narrating Lars Kepler sometimes even

gives me the creeps in the studio.”



It's a lot of fun doing thrillers, and sometimes we're all left a little lost for words
in the studio given the audacity of the crimes, which are fortunately only fictional.

Acting versus narrating — compared with a large ensemble, narrating audio
books is a relatively solitary pursuit. Do you miss the opportunity of interacting
with other members of the cast?

As much as | love doing audiobooks, there’s nothing like a theatre evening
and sharing the stage with colleagues in front of a full house in a live production.

“l would love to narrate something funny.

That’s something | don’t get to do often enough.”

You will hear an excerpt from the
thriller “Lazarus” by Lars Kepler.

In the audiobook manuscript, this
scene begins on page 18 and forms
the introduction to the story. The text
before that, which is not included
here, tells what happened five years
earlier: Pamela’s daughter Alice
collapsed in the ice and died.

The beginning of the audiobook
sample takes place during the
investigations and is when the actual
story begins. Wolfram Koch narrates
excitingly and captivates the listeners
with his interpretation.

Walfram Kech liest

LARS KEPLER

After so many years of stage, film and studio experience, how do you
prepare for a speaking role or do you simply pull it all out of the hat?

| don’t pull anything out of the hat. Obviously, you master certain techniques
in this profession over time. You never lose your curiosity alongside the
realisation that you ultimately don’t know anything. What is your next
audiobook project? Unexpected things always come along and this also
applies to audiobook texts.

You have been lending your voice to the bestsellers written by Swedish
author Lars Kepler about Inspector Joona Linna ever since the very first
edition. Have you grown particularly fond of this series?

| like Lars Kepler a lot. This author — or, to be more precise, this team of
authors — writes so effortlessly, with simple sentence constructions, formulated
in the present tense, causing the crime, the madness, the intoxication to
creep up on you almost imperceptibly. Narrating Lars Kepler sometimes
even gives me the creeps in the studio.

Audiobook narrators often go on reading tours together with the authors. What
does it feel like sitting next to the creator on stage and reading out his words”?

Going on tour with an author, especially a writer of detective stories, is always
great fun and intoxicating. The authors of these scary thrillers had such a
sense of humour, had the audience laughing in their seats and talked very
playfully about the audacious crimes they come up with.

Do you listen to audio books yourself, and if so, when do you listen to them —
while driving, while exercising, while cooking, before falling asleep?

| particularly enjoy listening to audiobooks — all kinds of audiobooks in fact —
in the car despite the risk of being distracted. However, | never listen to my
own audiobooks.

And what genre would you like to narrate as a change from detective stories?

I would love to narrate something funny. That’s something | don’t get to do
often enough.

Details of audiobook sample/QR code:
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TO THE SHAREHOLDERS

Letter from the Executive Board

Dear shareholders,

We can look back on a very successful fiscal year 2020/2021. Bastei Libbe AG’s revenues and earnings significantly
exceeded both the previous year and the forecast. Together with our authors, we developed contemporary and ex-
citing content for our readers and successfully placed it on the market despite the unusual times. A key element in
this respect Bastei LUbbe’s success across all formats including traditional printed books, audio books and e-book
formats. No comparable German publishing company comes close to achieving the same proportion of digital busi-
ness in its revenues as Bastei LUbbe.

The pandemic has posed extraordinary challenges for the book publishing sector. This gives us all the more reason
to thank all our partners, who have demonstrated with ingenuity and creativity that books in their role as a cultural
asset are of special importance in our markets. As an example typifying all our partners, we expressly wish to men-
tion stationary book retailers, whose high personal commitment was instrumental in ensuring that the overall market
was able to achieve almost the same revenues as in 2019 despite the adverse circumstances prevailing in the pan-
demic year of 2020. Despite a slight shift from stationary book retailing in favour of e-commerce, the various projects
and campaigns pursued by conventional retailers stabilised the special connection they enjoy with readers. The fact
that in the first quarter of 2021, bookshops, and thus books as a cultural asset, were classified as systemically rele-
vant in almost all German states is an important political signal, justifying our confidence in Bastei LUbbe’s future as a
publishing company.

A very special vote of thanks goes out to all employees of Bastei Libbe AG. Despite the additional workload caused

by the pandemic, they did a great job in the fiscal year under review, making our success possible with their incredi-

ble commitment and passion. In fiscal year 2020/2021, the Bastei LUbbe Group was able to increase its revenues by
13.7% over the previous year to EUR 92.7 million, with EBIT rising from EUR 4.1 million to EUR 10.9 million.

Fiscal year 2020/2021

The new Executive Board line-up has been complete since 1 August 2020. Sandra Dittert as Chief Marketing and
Sales Officer, Simon Decot as Chief Programme Officer and | in my role as Chief Financial Officer and Speaker of the
Executive Board have encountered well-ordered structures, allowing us to devote all our attention to positioning our
traditional, yet innovative publishing company for the future.

On the basis of a clear programme and marketing strategy as well as a very good network of successful authors who
are well-disposed towards our Company, we were able to develop our range of products in all sectors significantly
and gain market share. At the same time, we explored opportunities for inorganic growth.

In December 2020, we were able to complete an initial acquisition that offers great potential for the future with the fulll
takeover of Business Hub Berlin UG. This company operates the smarticular publishing company together with the
sustainability platforms smarticular.net and kostbarenatur.net. The still young company produces books whose con-
tent is created in an ongoing exchange with an organically growing community in the heart of the target group.

Communications with target groups in social networks have evolved into an innovative building block for our entire
Group in times of digital transformation and are being systematically stepped up all areas. For example, we now have
over 90,000 followers on Instagram for our LYX imprint.

We achieved gratifying success across all target groups in fiscal year 2020/2021. The three top sellers in the fiscal
year under review included the novels “The Evening and the Morning” by the internationally top-selling UK author Ken
Follett, who recounts the events leading up to his cult book “The Pillars of the Earth”. “Der neunte Arm des Oktopus”
by entrepreneur Dirk Rossmann is a much acclaimed thriller, which has triggered much critical discussions on society
and the climate. In the field of books for children and young people, one of the world’s currently most successful au-
thors, Jeff Kinney, published Volume 15 of his “Diary of a Wimpy Kid”. All three titles climbed to the very top of the
SPIEGEL bestseller lists.
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TO THE SHAREHOLDERS

But it is not only these titles that helped us achieve high revenues. In the LYX and children’s and young people’s
book segments, we recorded revenue growth from new releases as well as the backlist across all playout channels.
We developed attractive programmes and characters in the fiction segment and published non-fiction titles that set
the tone in socio-political debate, provided new input in the health sector and presented the voices of prominent con-
temporary commentators on current events and developments. We are also very satisfied with our revenues and
earnings in the novel booklets segment despite a slight pandemic-induced decline in revenues.

The higher-than-expected revenues were a major reason for our EBIT margin of 11.7%, which exceeded our fore-
cast. This performance was also underpinned by the extraordinary income of EUR 1.1 million from the settlement
entered into with former members of the governance bodies.

Outlook

This successful business performance testifies to the viability of our business model. Our publishing company pro-
vides the necessary infrastructure for all our imprints. Thanks to the different target groups, the publishing risk is
diversified, while additional revenues make a disproportionately strong contribution to profitability thanks to the al-
most constant fixed costs. The challenge facing our business model is to rekindle our readers’ interest in and
affection for our diverse range with each spring and autumn programme. This calls for outstanding marketing depart-
ments which, in harmony with their publishing colleagues, constantly develop new creative ideas to help our authors
and their books achieve successful visibility.

We will be continuing our strategy of developing content aimed at specific target groups. One focus of our activities
will be on increasingly integrating our readers’ interests in content development. This complements the excellent work
of our editors and will heighten reader loyalty.

After many years, we want the success achieved in the fiscal year under review to benefit our shareholders once
again. Accordingly, the Executive Board and Supervisory Board will be proposing a dividend of a total of 29 cents per
share for approval at the annual general meeting.

We are currently working with great joy and optimism on tailor-made projects and strategies for the post-pandemic
period. We assume that, in addition to the digital communications that we have now established with readers, it will
be possible to hold personal encounters, which are so important in the literature sector, in fiscal year 2021/2022
once more. The virtual event concepts have established themselves as an integral part of our digital communications
with our target groups. They offer a special opportunity as they allow more people to participate either live or at a
later time of their choosing. We are convinced that the future holds appropriate occasions for both personal and vir-
tual encounters. We therefore look forward to meeting our readers in person at readings, book signings, fairs and
festivals as well as in online formats.

We confirm our revenue target of EUR 100 million for the Bastei Libbe Group within the next two years; for fiscal

year 2021/2022, we have set ourselves the goal of stabilising the revenues achieved in fiscal year 2020/2021 and
expect them to increase slightly to EUR 90 - 95 million.
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TO THE SHAREHOLDERS

We regard your trust, dear shareholders, for which | would like to express my sincere thanks also on behalf of Sandra
Dittert and Simon Decot, as placing on us an obligation to continue Bastei Libbe’s successful and innovative course.
| invite you to continue accompanying us together with our staff, our authors and our retail partners on our path to-
wards a successful future.

Sincerely,

p,

Joachim Herbst

Cologne, July 2021

The Executive Board of Bastei Lubbe AG

From left to right: Simon Decot, Joachim Herbst, Sandra Dittert
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TO THE SHAREHOLDERS

Bastei Lubbe on the capital market

Situation on the capital market

Generally speaking, the stock markets can look back on a volatile year in 2020 and a first quarter of 2021 character-
ised by generally upbeat sentiment. The volatile movements in 2020 were largely triggered by the COVID-19
pandemic. As a result, issues such as Brexit or the US presidential elections largely went unnoticed.

The German benchmark DAX index entered 2020 at 13,234 points. After a rally at the beginning of the year, which
saw new all-time highs for global indices and the DAX, a significant price correction emerged in March with the
spread of the pandemic in Europe and the United States. The end of 2020, on the other hand, was marked by clear
signs of a recovery in the capital markets, driven by the crucial progress made in the development of COVID-19 vac-
cines. Accordingly, the DAX closed the year at 13,719 points on 30 December 2020, posting a gain for the year of
3.5%. At the beginning of 2021, the German benchmark index was able to make further headway, reaching a new
all-time high of 15,009 points on 30 March 2021.

The Bastei Libbe share on the capital market

Based on the Xetra starting price, the Bastei Libbe share entered the fiscal year at EUR 1.88 on 1 April 2020, ad-
vancing by 137% to EUR 4.46 over the course of the year. Bastei Libbe initially entered fiscal year 2020/2021 with a
significant decline in its share price to EUR 1.79, which also marked the low for the year.

The separation of the subsidiary Daedalic, which had been taken into account in the annual financial statement for
the year ending 31 March 2020, and the growing number of retail store re-openings, triggered gains in the share
price. The very pleasing ensuing quarterly figures as well as the favourable corporate news flow such as the acquisi-
tion of Business Hub Berlin (smarticular) and the signing of star authors such as Dirk Rossmann resulted in sharp
gains in the share price, causing it to substantially outperform the overall market. The announcement of resumed divi-
dend payments also doubtless had a stabilising effect on the share price. On 16 February 2021, the Bastei Libbe
share price reached a high for the fiscal year of EUR 4.56.

Average daily trading volumes (Xetra and Frankfurt Stock Exchange) amounted to 32.64 thousand Bastei Libbe
shares in fiscal year 2020/2021 (previous year: 77 thousand shares). Bastei Libbe AG’s market capitalisation as of

31 March 2020 stood at EUR 58.9 million based on 13,300,000 shares and a closing price of EUR 4.46 (previous
year EUR 24.9 million at a closing price of EUR 1.875).

Bastei Liibbe share price since 1 April 2020 (in euros)

15



TO THE SHAREHOLDERS

Share information

Total number of shares 13,300,000 no-par value shares
Share capitalis EUR 13,300,000.00

ISIN DEOOOA1X3YYO

WKN ATX 3YY

Ticker BST

Market segment Regulated market (Prime Standard)
Designated sponsor Oddo Seydler Bank AG

Closing price on 31 March 2021 EUR 4.46

12-month high (closing price) on 16 February 2021 EUR 4.56

12-month low (closing price) on 1 April 2020 EUR 1.79

Positive analyst ratings

The Bastei Libbe AG share is analysed and evaluated on an ongoing basis by DZ Bank as well as Warburg Research
and Solventis. In their latest studies on Bastei Libbe AG’s business performance and outlook, the analysts give the
share a buy rating. The consensus target price currently ranges between EUR 5.80 and EUR 7.40. The full studies
can be downloaded from the Bastei LUbbe AG website at www.luebbe.com/de/investor-relations/die-aktie/research.

Stable shareholder structure

The shareholder structure based on the latest available voting rights notifications is as follows: The largest share-
holder of Bastei Libbe AG continues to be Birgit LUbbe, who holds 33.1% of the voting rights. The Roggen family
holds 9% of the voting rights. Rossman Beteiligungs GmbH has held 5.1% since 7 April 2021, the same as Univer-
sal-Investment-Gesellschaft, and is thus the third largest shareholder. Joachim Schmitt holds 3.7%, Lazard Fréres
Gestion S.A.S 3.1% and Larissa Juliana Zang 3% of the voting rights. 37.9% of the shares are free.

Shareholder Structure
m Birgit Liibbe

= Familie Roggen

m Rossman Beteiligungs GmbH

37.90% Universal-Investment-
Gesellschaft
m Joachim Schmitt
m Lazard Fréres Gestion S.A.S
9.00% . .

m |arissa Juliana Zang

3'00%J / = Streubesitz

3.10% |

5.10%

3.70% 5.10%
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TO THE SHAREHOLDERS

Active investor relations activities

Bastei Llbbe AG communicates regularly and intensively with institutional investors, analysts, private investors and
the editorial teams of financial and business media on the Company’s business performance and outlook. In fiscal
year 2020/2021, Bastei LUbbe attended the German Equity Forum in Frankfurt am Main, the Solventis Equity Forum
and the Oddo Seydler Digital Small & Midcap Conference in virtual form due to the pandemic-related restrictions.

The Bastei Libbe share is listed in the strictly regulated Prime Standard of the Frankfurt Stock Exchange. Accord-
ingly, Bastei Lubbe AG complies with all important disclosure and transparency standards and provides detailed and
timely information on important events, which are published in the form of ad hoc announcements or press releases.
Bastei Llbbe AG is continuing its targeted communications strategy and open dialogue with capital market partici-
pants in the current fiscal year. Further information is available to investors in the Investor Relations section of the
website at www.luebbe.com/de/investor-relations/startseite-investor-relations.

Annual general meeting for fiscal year 2019/2020

Bastei Llbbe AG’s annual general meeting was held in virtual form for the first time on 15 September 2020. During
the annual general meeting, the new members of the Executive Board introduced themselves to the shareholders.
The Supervisory Board and the Executive Board commenced the meeting with a review of the fiscal year, presenting
a disparate picture: On the one hand, the Executive Board reported on the Company’s successful year and the novel
booklets, while outlining the special expenses arising in connection with the Daedalic investment on the other. How-
ever, the sale of this investment marked the end of the restructuring phase, ushering in a new phase of growth and
further development with a new Executive Board.

At the time of voting, approximately 64.67% of Bastei Llbbe AG’s statutory share capital was represented at the an-
nual general meeting. The activities of the members of the Executive Board and Supervisory Board were ratified for
fiscal year 2019/2020 by a large majority and all items on the agenda were approved. Details of the items of the
agenda as well as the voting results can be downloaded from the Investor Relations section of the Company’s web-
site.

Dividend policy

Bastei Llbbe AG continues to pursue a policy of dividend continuity equalling 40-50% of distributable profits in order
to allow shareholders to participate appropriately in the Company’s success. In this context, long-term and sustaina-
ble business performance is seen as a prerequisite for the distribution of dividends. This ensures that the strategy as
a value-oriented company is pursued by means of promising investments in forward-looking business opportunities
and that the shareholders can participate appropriately and continuously in the Company’s success.

This year, Bastei Llbbe AG plans to distribute a dividend again for the first time since 2016. The Executive Board and
Supervisory Board will be asking the shareholders to approve the payment of a dividend of 25 euro-cents per share,
equivalent to 40% of the distributable profit, at the annual general meeting on 15 September 2021. In addition, the
Executive Board and the Supervisory Board will be proposing a bonus dividend of 4 euro-cents per share. Accord-
ingly, the total dividend for fiscal year 2020/2021 will thus amount to 29 euro-cents per share. The bonus dividend
follows the idea of distributing to the shareholders the post-tax proceeds from the settlement with the former mem-
bers of the governance bodies in full.
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Report of the Supervisory Board

Dear shareholders,

For Bastei LUbbe AG, fiscal year 2020/2021 was also
marked by the effects of the pandemic. Nevertheless,
the Executive Board and the staff succeeded in gener-
ating earnings for the year that were clearly above our
expectations. The focus on core business and the op-
timisation of processes and cost structures form the
basis for the significantly improved profit margins. It is
clear to see that our diversified product range and the
high proportion of digital revenues provide an excellent
basis for the Company’s success even in such unusual
times.

Of crucial importance for the future of Bastei LUbbe AG were the changes to the Executive Board as of 1 August
2020. Despite the constraints resulting from the pandemic, the smooth transition from the old to the new Executive
Board was successful and the integration of the new management within the Company’s business was completed in
an exemplary manner.

After years of legal disputes, a successful settlement was reached with the members of the former executive bodies
from Bastei LUbbe AG’s point of view. Nevertheless, we will not be asking the shareholders to ratify the actions of the
former members of the executive bodies this year either, as it cannot be ruled out that, due to ongoing investigations
by the public prosecutor, new facts that could give rise to claims against them will come to light.

In the fiscal year under review, the Company’s external financing was restructured conclusively. This gives it the op-
portunity to invest in the future and to continue growing. Against this backdrop, Bastei LUbbe AG again took
advantage of opportunities for inorganic growth in the fiscal year under review. With the acquisition of smarticular,
another innovative business model was integrated in the Company. We see the combination of direct communica-
tions with our target groups and the publishing of relevant content for these target groups as an attractive and future-
oriented field of growth that will complement our core business. We have had great success with our existing and
new authors: “Der neunte Arm des Oktopus” by Dirk Rossmann was obviously a very special highlight for the pub-
lishing company.

During the fiscal year under review, the Supervisory Board closely monitored the activities of the Executive Board,
regularly advising it on the management of the Company. As part of its advisory functions, the Supervisory Board
participated in the development of the corporate strategy and the implementation of key measures and projects. It
also closely monitored management on the basis of written and oral reports submitted by the Executive Board and
through joint meetings. Furthermore, the Supervisory Board satisfied itself of the legality and appropriateness as well
as the expediency and economic efficiency of the Company’s management. In the fiscal year under review, we did
not make use of the option of inspecting the Company’s books and records (Section 111 (2) Sentence 1 of the Ger-
man Stock Corporation Act). There was no reason to do so in view of the regular, intensive and satisfactory reporting
by the Executive Board, the audit by and discussions with the independent auditors, as well as the supplementary
monitoring measures described below. We were consistently involved in a timely and appropriate manner in all deci-
sions that were of fundamental importance to the Company or in which the Supervisory Board was required to be
involved by law, the articles of association or the rules of procedure.
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A large number of issues were discussed in depth in fiscal year 2020/2021. These discussions were based on written
and oral reports submitted by the Executive Board to the Supervisory Board. Thus, the Executive Board informed us
regularly, promptly and comprehensively about the Company’s course of business, its revenues, earnings and finan-
cial situation, the employment situation, compliance as well as its planning and strategic development. Deviations
from the plans were explained in detail to the Supervisory Board. The risk situation and risk management were sub-
ject to careful consideration at all times.

Thanks to the reports of the Executive Board, the Supervisory Board was able to form a detailed opinion of the Com-
pany’s economic situation at all times. The Chairman of the Supervisory Board maintained constant contact with the
Executive Board outside the regular meetings, discussing important events and upcoming decisions with it.

The Supervisory Board was briefed immediately and comprehensively by the Executive Board in writing or orally on
business transactions that were of material importance for the Company, including outside the regular meetings. The
Supervisory Board monitored the Executive Board conscientiously and confirms that it acted lawfully, properly and
economically in all respects.

Supervisory Board meetings and main content of the Supervisory Board’s
deliberations

In fiscal year 2020/2021, the Supervisory Body held a total of five ordinary meetings and one extraordinary meeting in
accordance with Section 110 (3) Sentence 1 of the German Stock Corporation Act. In addition, regular telephone
conferences were held and four other resolutions passed in the form of written circulars. All members of the Supervi-
sory Board attended all ordinary and extraordinary meetings as well as the telephone conferences.

The main subjects of the deliberations held in the fiscal year under review included:

= ongoing business performance in 2020/2021,

. the analysis of the Company and its investments as well as the definition and implementation of strategic
measures,

. the preservation of the Company’s liquidity,

. planning and budget for 2021/2022,

. scheduling for 2021/2022 as well as the planning of the annual general meeting,

. the future development and strategy of the Company and its divisions,

. personnel planning and organisational structure,

. the integration of the new Executive Board in the organisation,

= the Group structure,

= corporate disposals and acquisitions,

. activities on the capital market.

Furthermore, we discussed the following key topics at the individual meetings during fiscal year 2020/2021:

Resolution by written circular dated 8 April 2020

Following discussions between the Executive Board and the Supervisory Board, the strategic goals were determined
for the entire Executive Board as well as for each of its members for fiscal year 2020/2021. The Supervisory Board’s
approved these goals unanimously.

Extraordinary meeting of 21 April 2020

At its meeting on 21 April 2020, the Supervisory Board held a final discussion on the new remuneration system and
unanimously decided to submit the remuneration system to the annual general meeting for approval.
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Resolution by written circular on 28/29 April 2020

During a telephone conference, the Supervisory Board discussed in detail the implementation of succession planning
for the Executive Board. Subsequently, it was unanimously decided by written circular to appoint Mr Joachim Herbst
as Speaker of the Executive Board from 16 September 2020 and to terminate the contracts with the former Execu-
tive Board members, Klaus Kluge and Ulrich Zimmermann, effective 31 July and 15 September 2020, respectively.
To ensure an orderly transition, the contract with Mr Carel Halff was not terminated until the end of the annual general
meeting on 15 September 2020; up until that date, the Executive Board temporarily increased in number to four in
the period from 1 August 2020 to 15 September 2020.

Ordinary meeting of 5 May 2020

The Executive Board and the Supervisory Board discussed the Company’s current business performance and possi-
ble effects of the pandemic on business planning for the current year as well as the medium-term forecast. Following
this discussion, the budget for 2020/2021 and the medium-term forecast were unanimously approved by the Super-
visory Board. The Supervisory Board meeting also dealt with the annual financial statements for the year ending 31
March 2020. In addition, the Executive Board and the Supervisory Board agreed on further steps in the negotiations
regarding a possible settlement with the former members of the executive bodies. Discussions regarding the remain-
ing options with regard to a possible sale of the interest in Daedalic GmbH were also held at the meeting.

Resolution by written circular dated 9 May 2020

On the basis of a detailed draft resolution, the Supervisory Board unanimously approved the sale of 41% of the in-
vestment in Daedalic GmbH as part of a management buy-out (MBO). 10% of the shares in the company remain with
Bastei Llbbe AG.

Resolution by written circular dated 2 July 2020

The effects of the relevant changes resulting from the revisions to the German Corporate Governance Code (the
Code) were discussed in several telephone conferences held by the Supervisory Board. A unanimous resolution of
the Supervisory Board on the necessary amendments was passed by written circular on 2 July 2020. These amend-
ments concerned: D. 12 DCGK (Appointment — Training and Further Development), B. 2 (Succession Planning), C.1
(Objectives and Composition of the Supervisory Board, Competence Profile). The Supervisory Board also unani-
mously approved a new version of the rules of procedure for Bastei Llbbe AG’s Supervisory Board.

Ordinary meeting of 7 July 2020

At the meeting on 7 July 2020, the Executive Board reported to the Supervisory Board on the 2019/2020 annual fi-
nancial statements. The Supervisory Board discussed the report in detail. The auditor attended the meeting for this
item of the agenda. The Executive Board provided supplementary and explanatory information. The auditor reported
on the key findings of the audit of the annual financial statements and the management report of Bastei LUbbe AG as
of 31 March 2020, as well as the consolidated financial statements and the Group management report as of 31
March 2020. After a thorough review, the Supervisory Board approved the annual financial statements of the Com-
pany for the fiscal year ending 31 March 2020 prepared in accordance with the German Commercial Code (HGB),
which were thus duly adopted. The consolidated financial statements as of 31 March 2020 prepared in accordance
with IFRS were also approved and adopted. Furthermore, the Supervisory Board deliberated on the agenda for the
Annual General Meeting 2020 including the resolutions proposed by the Company’s administration.

Ordinary meeting of 10 September 2020

The Executive Board and the Supervisory Board discussed in detail the Company’s current business performance,
especially against the backdrop of the pandemic. Furthermore, ongoing M&A projects were discussed and further
steps in this regard coordinated. The framework for the reorganisation of corporate financing was agreed between
the two boards.
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Ordinary meeting of 26 November 2020

The Executive Board and the Supervisory Board discussed at length the Company’s current business performance
and considered possible scenarios for earnings in the current fiscal year. The next steps with regard to a possible
acquisition of smarticular were discussed in detail. The Executive Board and the Supervisory Board discussed in de-
tail the findings of the new Executive Board after taking over management responsibility in August 2020. A new
framework for the Company’s future strategy process was established. The Executive Board reported in detail on risk
management and compliance matters. There were no special incidents. The Supervisory Board subsequently met on
its own to discuss the efficiency review.

Ordinary meeting of 25 March 2021

After an initial draft plan for the 2021/2022 fiscal year had been discussed with the Supervisory Board in February,
the cornerstones for the Company’s financial planning and strategic goals were defined at this meeting.

Self-assessment

As recommended by the German Corporate Governance Code, the Supervisory Board again examined the efficiency
of its activities in fiscal year 2020/2021 with regard to effective control and advice of the Executive Board. The Super-
visory Board is of the opinion that Bastei Libbe AG has sufficient organisational structures and systems to enable the
Supervisory Board to fulfil its legal and statutory duties appropriately. The rules of procedure for the Supervisory
Board and the defined procedures, the determination of transactions requiring approval as well as the timely and suf-
ficient submission of information to the members of the Supervisory Board are decisive factors in ensuring that it can
fulfil its supervisory duties in the required manner. The Supervisory Board also believes that the existing risk manage-
ment and compliance systems are suitable and appropriate for supporting it in the performance of its functions. The
systems in question are regularly reviewed by the Supervisory Board. If any shortcomings are identified, efforts are
made to eliminate them. Due to the systems in place and monitoring by the Supervisory Board, the Company is al-
ways managed in accordance with the law and the articles of association, and risks jeopardising the Company’s
going concern status are identified in a timely manner. The members of the Supervisory Board have the requisite
knowledge in the light of their qualifications and professional experience to fulfil their duties efficiently.

The members of the Supervisory Board make use on their own responsibility of the measures for training and further
education required for the performance of their tasks. The Company supports the members of the Supervisory Board
in an appropriate manner. In particular, the members of the Supervisory Board are informed both during their meet-
ings and between the meeting dates about topics relevant to it, changes in the law and current developments relating
to the Supervisory Board’s activities. In addition, lectures or workshops with internal or external speakers may be
held in the plenary sessions of the Supervisory Board on topics of particular relevance. Furthermore, the members of
the Supervisory Board are able to access external information channels or attend specialist events with the Com-
pany’s support. In fiscal year 2020/2021, the Supervisory Board participated in training and further education
measures to only a limited extent due to the pandemic. This included participation in external online seminars on top-
ics relevant to the Supervisory Board as well as ongoing information on changes in the law provided by the
Company’s legal advisors.

The Company provides appropriate onboarding support for new members of the Supervisory Board. In this connec-
tion, they are given the relevant information on the structure and governance of the Company and the Supervisory
Board as well as on fundamental and current issues of relevance for the Company. In addition, new members of the
Supervisory Board hold personal discussions with the members of the Executive Board and, on this basis, are briefed
on topics of relevance for the Company. They also have an opportunity of interacting with the Company’s managers
and to visit its offices during the onboarding process.

In the fiscal year under review, no conflicts of interest subject to compulsory immediate disclosure arose among the
members of the Supervisory Board.
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German Corporate Governance Code

The Supervisory Board again dealt with the contents of the German Corporate Governance Code in fiscal year
2020/2021. Save for a few exceptions, Bastei Libbe AG complies with the recommendations and suggestions of the
German Corporate Governance Code. The Executive Board and Supervisory Board passed a resolution on 7 July
2021 to issue a limited declaration of conformity in accordance with Section 161 of the German Stock Corporation
Act. The current declaration of conformity as well as all previous ones have been made permanently available to
shareholders on the Company’s website. (Further explanations on corporate governance can be found in the “Corpo-
rate Governance Statement”).

Audit of the annual financial statements and the consolidated financial
statements for 2020/2021

Ebner Stolz GmbH & Co. KG Wirtschaftsprifungsgesellschaft Steuerberatungsgesellschaft, Cologne, audited the an-
nual financial statements prepared by the Executive Board in accordance with the provisions of the German
Commercial Code and the consolidated financial statements prepared in accordance with IFRS, together with the
combined Group management report and the management report of the Company for fiscal year 2020/2021, and
issued an unqualified audit opinion. The aforementioned documents and the audit report prepared by Ebner Stolz
GmbH & Co KG Wirtschaftspriifungsgesellschaft Steuerberatungsgesellschaft, Cologne, were submitted to the mem-
bers of the Supervisory Board in a timely manner. They were dealt with in detail at the balance sheet meeting of the
Supervisory Board on 12 July 2021, at which the Executive Board explained the annual financial statements, the con-
solidated financial statements and the combined Group management report and management report of the
Company; the auditor Ebner Stolz GmbH & Co KG Wirtschaftsprifungsgesellschaft Steuerberatungsgesellschaft,
Cologne, reported on the results of the audit in detail. During the meeting, all questions were answered exhaustively
by the Executive Board and the auditor. After its own examination, the Supervisory Board had no reason to raise any
objections to the annual financial statements, the management report, the consolidated financial statements or the
Group management report. The Supervisory Board satisfied itself in a detailed examination that the mandatory disclo-
sures made by the Executive Board in the combined management report and the Group management report were
free of any errors or omissions. It concurred with the Executive Board in its assessment of the Company’s situation
and approved the annual financial statements, which were thus adopted, and the consolidated financial statements
for fiscal year 2020/2021.

Expression of thanks from the Supervisory Board

A new phase in the Company’s development was initiated at the beginning of the fiscal year under review. The finan-
cial results achieved and the strategic measures implemented provide excellent evidence that Bastei Libbe AG is on
track towards a successful future. Achieving this in the pandemic year was no mean feat and the Supervisory Board
would like to thank the Executive Board as well as the employees and employee representatives of Bastei Libbe AG
for their passionate commitment in the fiscal year under review.
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This fiscal year will again be affected by the pandemic, but we are confident of overcoming the operational and stra-
tegic challenges in the coming months and beyond. The Supervisory Board would like to thank the shareholders of
Bastei Llbbe AG for the interest and trust they have shown in the Supervisory Board and in the Company as a
whole.

Cologne, July 2021

For the Supervisory Board

<

Robert Stein
Chairman of the Supervisory Board
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Corporate governance statement

Underlying principles of corporate activity

Good corporate governance is the guarantee of responsible management of the Company. It encompasses the
entire corporate management and supervision system. This includes the Company’s organisation, values, business
principles and policies, as well as internal and external control and monitoring mechanisms. The goal of good and
transparent corporate governance is to ensure responsible management and control of the Company geared to-
wards value creation. This goal is embedded in the underlying conditions set by the German Corporate Governance
Code among other things.

Transparent corporate governance promotes trust in Bastei Libbe AG on the part of national and international inves-
tors, the financial markets, customers and other business partners, employees and the general public. We provide
information on our corporate governance practices at www.luebbe.com/de/investor-relations/corporate-governance.

Corporate governance statement pursuant to Sections 289f and 315d of the
German Commercial Code

The principles of responsible and good corporate governance determine the actions of Bastei Libbe AG’s Executive
Board and Supervisory Board. The Executive Board and the Supervisory Board seek to align the management and
supervision of the Company with national and international standards. Efficient cooperation between the Executive
Board and the Supervisory Board within the framework of open and transparent corporate communication is indis-
pensable for this.

In addition to the declaration of conformity with the recommendations of the German Corporate Governance Code,
the corporate governance statement pursuant to Sections 289f and 315d of the German Commercial Code (HGB)
contains further information on corporate governance, particularly corporate governance practices, and a description
of the working methods of the Executive Board and the Supervisory Board.

Declaration of conformity

The Executive Board and the Supervisory Board of Bastei Libbe AG declare pursuant to Section 161 of the German
Stock Corporation Act that, save for the following exceptions, the recommendations of the German Corporate Gov-
ernance Code in the version dated 16 December 2019 (published in the official section of “Bundesanzeiger” on 20
March 2020) will be complied with in the future and have been complied with since the last declaration of conformity
was issued:

Supervisory Board committees (D.2 to D.5)

The German Corporate Governance Code recommends that the Supervisory Board should form professionally quali-
fied committees (D.2 to D.5). As the Supervisory Board has only three members, it has not formed any committees at
present as there would be no difference in the identity of their members. The members of the Supervisory Board thus
hold joint responsibility for making decisions on all matters. If the Supervisory Board is enlarged in the future, a deci-
sion will be made on the formation of committees.

Publication of the consolidated financial statements and management report (F.2)

Contrary to the recommendation in F.2, the consolidated financial statements and the management report for fiscal
year 2020/2021 will not be made publicly available within 90 days of the end of the fiscal year due to the processes
related to the audit of the annual financial statements.
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Variable remuneration of Executive Board members (G.10 Sentence 2)

The German Corporate Governance Code recommends that long-term variable remuneration components granted
should be accessible to Executive Board members only after a period of four years. In view of the Company’s busi-
ness strategy and the business cycle, a period of three years until the accessibility of the long-term variable
remuneration components is considered appropriate.

Relevant disclosures on corporate governance practices and working methods of the
Executive Board and the Supervisory Board

As a German public limited company, Bastei LUbbe AG is subject to German stock corporation law and therefore has
a dual management and supervisory structure consisting of an Executive Board and a Supervisory Board. The tasks,
powers and responsibilities of these two bodies are clearly defined by law and segregated in personnel terms.

For Bastei LUbbe AG, the fundamental principle of responsible corporate governance is to ensure efficient coopera-
tion between the Executive Board and the Supervisory Board through a responsible and transparent corporate
management and supervisory structure. Thus, a large number of issues were discussed in detail between the Super-
visory Board and the Executive Board in fiscal year 2020/2021. The Supervisory Board monitored the actions of the
Executive Board carefully and regularly and supported its activities continuously in an advisory capacity.

The Supervisory Board was always involved in all major decisions in a timely and appropriate manner. The Executive
Board informed the Supervisory Board regularly, promptly and comprehensively in written or oral form about the
course of business, the earnings and financial situation, the employment situation and personnel policy, short-, me-
dium- and long-term corporate and financial planning and the strategic further development of the Company and its
subsidiaries and associates. Any deviations from the plans were explained in detail to the Supervisory Board. The risk
situation and risk management were subject to careful consideration at all times.

The Chairman of the Supervisory Board also maintained contact with the Executive Board outside of the meetings,
which took place at regular intervals, and discussed the essential processes and upcoming decisions with it.

The requirements with regard to compliance with statutory provisions and internal regulations are laid down in the
compliance rules adopted by the Supervisory Board and the Executive Board. Bastei Libbe AG has also engaged an
external compliance officer to deal with matters relating to compliance, which is defined as the adherence to rules
and the integrity of processes and conduct within the Company. He engages in research and consults with the mem-
bers of the Executive Board, department heads, the works council, other individual employees and the departmental
staff in departmental meetings. The employees and third parties have the possibility to report any compliance viola-
tions to the Compliance Officer in a whistleblowing system. This can also be done anonymously. Reports can be
submitted by email, letter, telephone or in person. For this purpose, the compliance officer also has an internal email
account, holds monthly office hours and invites staff to contact him openly or anonymously, while guaranteeing confi-
dentiality.

The compliance officer submitted a report to the Executive Board at the end of fiscal year 2020/2021, coming to the
following conclusion: “There are no notable compliance problems and particularly no serious or even existential
ones.”

Allocation of responsibilities and working methods of the Executive Board

Bastei Llbbe AG’s Executive Board manages the Company with the aim of creating sustainable value on its own re-
sponsibility and in the Company’s interests, i.e. primarily taking into account the interests of the shareholders, its
employees and other stakeholders. In doing so, it is not bound by the instructions of any third parties and acts in ac-
cordance with the law, the articles of association and the rules of procedure issued by the Supervisory Board as well
as the resolutions passed at the annual general meeting. When filling management positions within the Company, the
Executive Board also pays attention to diversity and strives in particular for the appropriate inclusion of women. An
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enterprise-wide, formalised diversity strategy has not yet been implemented. The Executive Board and the Supervi-
sory Board are of the opinion that diversity can be promoted and established even in the absence of a formalised
diversity strategy.

Notwithstanding the principle of shared responsibility, under which all members of the Executive Board are jointly re-
sponsible for the management of the Company’s business, each member of the Executive Board manages the
department assigned to him/her on his/her own responsibility and is solely authorised to do so. In doing so, each
member may submit to the full Executive Board any matters requiring a resolution. As a rule, Bastei Libbe AG’s Ex-
ecutive Board meets on a weekly basis.

However, issues that are assigned to the full Executive Board by law, the articles of association or the rules of proce-
dure of the Executive Board are dealt with and decided on jointly by all members. In particular, the members of the
Executive Board make all fundamental decisions on business policy and strategy in close consultation with the Su-
pervisory Board. To this end, the Executive Board informs the Supervisory Board of all issues and key topics relevant
to the Company as a whole. The Executive Board’s information and reporting duties are defined in detail by the Su-
pervisory Board in the Executive Board'’s rules of procedure.

The Executive Board currently consists of Joachim Herbst (since 1 August 2020, responsible for finance, [T, risk
management, human resources, strategy, corporate development, M&A, compliance), Sandra Dittert (since 1 August
2020, responsible for distribution, marketing, press, novels, production and contract management), and Simon Decot
(since 1 April 2020, responsible for programme development). All members of the Executive Board have been ap-
pointed for a term of three years. Joachim Herbst was appointed Speaker of the Executive Board upon the departure
of Carel Halff on 15 September 2020.

Together with the Executive Board, the Supervisory Board ensures long-term succession planning. As part of the
process for long-term succession planning, the Supervisory Board ensures that the knowledge, skills and experience
of the members of the Executive Board are varied and balanced in the best interests of the Company, also taking
diversity considerations into account. One basis for long-term succession planning is provided by discussions be-
tween the Supervisory Board and the members of the Executive Board, through which the Supervisory Board also
obtains an idea of the requirements for potential new candidates for Executive Board positions. Vacant positions on
the Executive Board are filled on this basis, taking into account a candidate profile prepared by the Supervisory
Board in each case.

The Supervisory Board has set an age limit for members of the Executive Board. The office of member of the Execu-
tive Board may only be held by persons who have not yet reached the age of 68 years. The Supervisory Board must
take this into account when appointing members of the Executive Board and when entering into the corresponding
service contract.

Working methods of the Supervisory Board

The task of the Supervisory Board is to advise and supervise the Executive Board in the management of the Com-
pany. The rules of procedure for the Executive Board contain a catalogue of measures that require the approval of
the Supervisory Board. This applies in particular to decisions that are of fundamental importance for the Company.
The Company’s articles of association and the rules of procedure of the Supervisory Board contain comprehensive
guidelines for the work of the Supervisory Board. The rules of procedure of the Supervisory Board are published at
https://www.luebbe.com/de/investor-relations/aufsichtsrat/geschaeftsordnung-fuer-den-aufsichtsrat.

The Supervisory Board of Bastei Libbe AG consists of three members elected by the shareholders. When candi-
dates are proposed for election to the Supervisory Board, particular attention is paid to the knowledge, skills and
professional experience required to perform the task in question. In this way, the Supervisory Board members pro-
vide the most effective supervision and support possible for the Executive Board in matters of strategic orientation. In
addition, only persons who have not yet reached the age of 68 years at the time they are elected may be nominated
for election to the Supervisory Board.
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The Supervisory Board consists of Robert Stein (Chairman of the Supervisory Board, Managing Director of Arcana
Capital GmbH), member of the Supervisory Board since 30 November 2016, Dr Mirko Alexander Caspar (Deputy
Chairman of the Supervisory Board, Co-Chairman of the Executive Board of Mister Spex SE), member of the Super-
visory Board since 30 November 2016 and Prof. Dr Friedrich L. Ekey (member of the Supervisory Board, lawyer and
professor of business law at Rheinische Fachhochschule in Cologne),member of the Supervisory Board since 30 No-
vember 2016. The function of financial expert within the meaning of Section 100 (5) of the German Stock Corporation
Act is fuffilled by Mr. Robert Stein. A woman is to be included on Bastei Libbe AG’s Supervisory Board by the end of
the current term of office at the latest. The Chairman coordinates the Supervisory Board’s work, chairs its meetings
and is responsible for its concerns and external representation. He maintains constant and regular contact with the
Executive Board, in particular with the Speaker of the Executive Board, and discusses with him, both during and out-
side meetings, the essential processes and upcoming decisions concerning the Company, particularly strategy and
business performance as well as the risk situation, risk management and compliance. None of the members of the
Supervisory Board are formerly members of the Executive Board.

At its meeting on 26 November 2020, the Supervisory Board discussed and reviewed the efficiency of its own activi-
ties with regard to effective supervision of and advice to the Executive Board. The Supervisory Board is of the opinion
that Bastei LUbbe AG has sufficient organisational structures and systems to enable the Supervisory Board to fulfil its
legal and statutory duties appropriately. The rules of procedure for the Supervisory Board and the defined proce-
dures, the determination of transactions requiring approval as well as the timely and sufficient submission of
information to the members of the Supervisory Board are decisive factors in ensuring that it can fulfil its supervisory
duties in the required manner. On the basis of their qualifications and professional experience, the members of the
Supervisory Board possess the knowledge required to fulfil their duties efficiently.

The Supervisory Board has adopted the following competence profile for the entire Board:

The Supervisory Board should be composed in such a way that its members jointly possess the necessary expertise,
skills and professional experience to properly perform their duties. In particular, the Supervisory Board considers the
following areas of competence and knowledge to be essential for the performance of its duties within the Company
(competence profile): national and international business experience, management experience, understanding of the
Company’s business in the key areas of activity, digitalisation, finance, accounting, auditing, controlling/risk manage-
ment, human resources, governance/compliance. The members of the Supervisory Board in their entirety must be
familiar with the sector in which the Company operates as a result of their own experience in the media industry. At
least one member of the Supervisory Board must have expertise in accounting or auditing (financial expert within the
meaning of Section 100 (5) of the German Stock Corporation Act).

The Supervisory Board has specified the following objectives for its composition:

= The Supervisory Board as a whole should have the knowledge, skills and professional experience required
to perform its duties properly. With regard to its composition, the Supervisory Board strives to ensure that
the aforementioned competence profile is fulfilled for the entire Board and that the areas of competence
mentioned in it are duly covered.

. In addition, the Supervisory Board should have what it considers to be an appropriate number of independ-
ent members. For this purpose, more than half of the shareholder representatives should be independent of
the Company and the Executive Board. If the Company has a majority shareholder, at least one shareholder
representative should be independent of such majority shareholder.

= The Supervisory Board also takes account of diversity in its election proposals by encouraging a plurality of
opinions and experience on the part of the candidates, for example with regard to age, gender, educational
or professional background as well as international profile.

= The Supervisory Board aims to have one woman among its members by the end of the current term of of-
fice at the latest.

= At least one member of the Supervisory Board should have international business experience or another
international connection.
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= In accordance with the age limit determined by the Supervisory Board and specified in its rules of proce-
dure, only candidates who have not yet reached the age of 68 years at the time they are elected may be
nominated for election to the Supervisory Board.

= Conflicts of interest on the part of members of the Supervisory Board impede independent advice to and
supervision of the Executive Board. The Supervisory Board determines its response to potential or actual
conflicts of interest in each individual case within the framework of the law and in the light of the German
Corporate Governance Code. Conflicts of interest should be avoided in the composition of the Supervisory
Board.

The Supervisory Board believes that its current composition meets the aforementioned objectives and fulfils the com-
petence profile. The members of the Supervisory Board as a whole possess the knowledge, skills and experience
required to properly perform their duties. The Supervisory Board includes what it considers to be an appropriate
number of independent members. The Supervisory Board believes that all its members are independent within the
meaning of the German Corporate Governance Code.

Proposals of the Supervisory Board to the shareholders take into account the aforementioned objectives and aim to
ensure compliance with the competence profile for the entire Supervisory Board. The Supervisory Board’s decision
on the election proposal to the shareholders is always guided by the Company’s best interests in the light all the
circumstances of the individual case.

The Supervisory Board also considers the effectiveness of the audit of the financial statements and prepares the
proposed resolution for submission to the annual general meeting concerning the election of the independent auditor.
It discusses the auditing activities together with the independent auditor and assesses their quality in this connection.

Determination of targets and deadlines under Section 76 (4) and Section 111 (5) of the
German Stock Corporation Act and current status of implementation

On 27 March 2019, the Supervisory Board decided that a woman should be included on the Supervisory Board after
the end of the current term of office at the latest. Currently, no woman is a member of the Supervisory Board, mean-
ing that this target has not yet been reached. For the Executive Board, the Supervisory Board set a target gender
representation ratio of 0 to 30% on 27 March 2019 and a deadline for achievement of this target by 30 June 2023.
As the Executive Board has included a woman since 1 August 2020, this target has already been achieved.

On 2 September 2020, the Executive Board decided to set a target gender representation ratio of 50% for the two
management levels below the Executive Board. As of the reporting date, the proportion of women in the first two
management levels stood at 55%. Accordingly, the target figure has been achieved.

Avoidance of conflicts of interest

In the fiscal year under review, the members of the Executive Board and the Supervisory Board of Bastei Libbe AG
did not have any conflicts of interest subject to immediate compulsory disclosure to the Supervisory Board. No mem-
ber of the Executive Board was a member of any other supervisory board required to be established by law or of a
comparable domestic or foreign supervisory body.

Transparency

It is Bastei Llbbe AG’s goal to ensure the greatest possible transparency and to provide all stakeholders with the
same information at the same time. All stakeholders can obtain information on current developments at the Company
via the Internet. The Company’s ad hoc announcements are published in the “Investor Relations” section of the
Bastei LUbbe AG website. Press releases and other corporate news are also made available there and our sharehold-
ers are kept informed of important dates by means of a financial calendar.
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We provide information on our corporate governance practices on the Internet at www.luebbe.com/de/investor-rela-
tions/corporate-governance. Our current and previous corporate governance declaration pursuant to Sections 289f
and 315d of the German Commercial Code, our current and previous declarations of conformity to the German
Corporate Governance Code, our non-financial declaration pursuant to Sections 289c and 315c¢ of the German
Commercial Code (HGB) and our articles of association are also available there.

Securities transactions subject to compulsory disclosure

Under Article 19 of the MAR (Market Abuse Regulation), persons performing management duties, particularly the
members of the Executive Board and Supervisory Board of Bastei Llbbe AG, as well as persons closely related to
them, must report any trading transactions involving shares in the Company and related financial instruments. These
are also published on the website at www.luebbe.com/de/investor-relations/corporate-governance/directors-dealings
. No such transactions were reported to the Company during the reporting period.

Reporting and audit of the financial statements

The consolidated financial statements of Bastei Lilbbe AG and the interim reports are prepared in accordance with
the International Financial Reporting Standards (IFRS) as endorsed by the EU. The annual financial statements of
Bastei Llbbe AG are prepared in accordance with the provisions of the German Commercial Code (HGB). Ebner
Stolz GmbH & Co. KG, Wirtschaftsprifungsgesellschaft Steuerberatungsgeselischaft, Cologne, was elected as audi-
tor for fiscal year 2020/2021 at the annual general meeting held on 15 September 2020. Before being proposed for
election at the annual general meeting, the auditor declared to the Supervisory Board that there were no circum-
stances with respect to the relationship between him and the Company liable to cast any doubts on his
independence. Under the terms of his engagement, it was agreed that he would inform the Chairman of the Supervi-
sory Board without delay of all findings and occurrences of significance for his duties that came to his attention
during the performance of the audit. It was also agreed that the auditor would inform the Chairman of the Supervisory
Board without delay and make a note in the audit report if, during the performance of the audit, he ascertained any
facts indicating any misstatements in the declaration on the German Corporate Governance Code issued by the
Executive Board and the Supervisory Board.

Cologne, July 2021

For the Supervisory Board For the Executive Board
/

Robert Stein Joachim Herbst

Chairman Speaker of the Executive Board
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Company profile

Group business model

Bastei Llbbe AG is a German general-interest publisher based in Cologne, specialising in the publication of books,
audio books and e-books featuring fiction and popular science content as well as periodicals in the form of novel
booklets. Furthermore, licensing forms part of Bastei LUbbe’s business activities.

Bastei Libbe divides its business activities into the “Book” and “Novel Booklets” segments. With the sale of 41% of
the shares in Daedalic Entertainment GmbH, which was completed with economic effect from 1 June 2020, the
“Games” segment was classified as discontinued operations with effect from 31 March 2020. The economic effects
of the sale were taken into account in the financial statements as of 31 March 2020 and are therefore no longer in-
cluded in the earnings posted for fiscal year 2020/2021.

The “Book” segment includes all of Bastei Llbbe AG’s print, audio and e-book products, which are sold under the
imprints LUbbe, LUbbe life, Quadriga, Eichborn, Baumhaus, Boje, ONE, LYX, LYX.audio, be-eBooks and Libbe
Audio. In addition, the Czech investment Moravska Bastei MOBA s.r.o. (hereinafter referred to as “Moba”) and the
investments in J.P. Bachem Editionen GmbH and Business Hub Berlin UG are allocated to the “Book” segment. In
the fiscal year under review, the novels by Ken Follett “The Evening and the Morning” and Dirk Rossmann “Der
neunte Arm des Oktopus” as well as Volume 15 of “Diary of a Wimpy Kid” by Jeff Kinney and the non-fiction book
“Wir kdnnen es besser” by Clemens Arvay were particularly successful.

In the “Novel Booklets” segment, classics such as “Der Bergdoktor”, “Jerry Cotton”, “Geisterjager John Sinclair” and
westerns by cult author G. F. Unger continue to achieve annual print runs in the millions. The Company’s success in
the “Novel Booklet” segment has continued unabated since 1953.

Non-consolidated associates / investments accounted for using the equity
method

In the fiscal year under review, Bastei LUbbe held shares in the following non-consolidated companies:

= Siebter Himmel Bastei Libbe GmbH, Cologne 100%
=  Bastei Ventures GmbH, Cologne 100%
=  Rader GmbH, Essen 20%
= Daedalic Entertainment GmbH, Hamburg 10%
= Various press wholesalers 2-5%

The above-mentioned subsidiaries in which Bastei LUbbe AG holds interests of more than 50% are not consolidated
as they are of subordinate importance for the Company’s net assets, financial position and results of operations.

In addition, the Company holds a 40% share in Community Editions GmbH, which is accounted for using the equity

method. Founded in 2016, Community Editions GmbH has successfully established itself in the influencer book mar-
ket.
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Objectives and strategies

As a German general-interest publisher, Bastei LUbbe provides content that entertains and educates its readers and
is consistently geared towards their needs. Our wide brand portfolio allows us to address different target groups pre-
cisely and gives the Group a broad position that diversifies risk. With respect to books for children and young people
with the imprints Baumhaus, Boje and ONE, the Company publishes the world’s most successful children’s book
series “Diaries of a Wimpy Child”. With LYX, we have established an imprint that published the most top sellers in the
new adult segment in 2020, also generating a very high level of brand loyalty in the community. In fiction, international
top-selling authors such as Ken Follett and Dan Brown are published under the Libbe imprint, while Eichborn gives
us a strong position in upmarket literary entertainment. Accordingly, we cover a broad range of fiction.

In the non-fiction segment, relevant voices on social and political debate are published under the Quadriga imprint.
LUbbe publishes gripping life stories, and under Libbe life we focus on innovative topics of contemporary interest in
the growth area of health and lifestyle. Our subsidiary smarticular generates content on sustainability with the support
and involvement of an organically assembled online community. We hold a 40% stake in Community Editions GmbH,
the publishing company for successful influencers,

Under Lubbe Audio and LYX.audio, we are increasingly exploiting our content in audio formats digitally and with high
growth rates. Our digital-only imprint “be”, which is geared towards the e-book market, is also growing. Overall,
Bastei LUbbe generated around 36% of its revenues from digital formats in 2020, which puts it above the industry
average. Against this backdrop, the cornerstones of our short- and medium-term strategy are as follows:

= We focus on the publication of books, audio books and e-books as well as novel booklets in the genres of
fiction and popular science.

. We exploit opportunities for digitalisation by expanding digital media products, additional distribution chan-
nels and customer touchpoints as well as by implementing digital processes.

= In marketing and programme work, we seek a close connection to our readers and develop communities
(especially LYX, ONE, Community Editions, smarticular) and digital marketing measures to address specific
target groups.

= Backed by a broad and diverse retail partner network, we reach our target groups in both stationary retail
and online channels.

. Together with our authors, we design content that is a perfect fit for our target groups and also maintain and
develop a close network in the rights market.

= We are seeking both organic and inorganic growth and focusing on our key performance indicators, namely
revenues and EBIT.

Corporate management

Governance bodies

As a stock corporation under German law, Bastei Libbe AG has a dual management and supervisory structure con-
sisting of an Executive Board and a Supervisory Board. The Executive Board consists of the three members Joachim
Herbst (Speaker of the Executive Board, Chief Financial Officer, since 1 August 2020), Sandra Dittert (Chief Marketing
and Revenues Officer, since 1 August 2020), and Simon Decot (Chief Programme Officer, since 1 April 2020). The
Executive Board reports regularly to the Supervisory Board. The reports mainly cover business policy and strategies
as well as current business activities. The Supervisory Board is informed of all events liable to have a significant influ-
ence on the Bastei LUbbe Group’s future.

The Supervisory Board appoints the members of the Executive Board and supervises and advises them in the man-
agement of the companies. The three members of the Supervisory Board represent the shareholders. The
shareholder representatives are elected at the annual general meeting. The members of the Supervisory Board are
Robert Stein (Chairman of the Supervisory Board), Dr Mirko Alexander Caspar (Deputy Chairman of the Supervisory
Board) and Prof. Dr Friedrich L. Ekey.

33



COMBINED MANAGEMENT REPORT

Internal corporate control system

Bastei Llbbe’s overarching goal is to consistently increase the Company’s enterprise value through growth and by
focusing on business areas that offer attractive opportunities for expansion and for improving or stabilising profitabil-
ity.

The Executive Board and the Supervisory Board use various measures to manage the Company. The basis of strate-
gic corporate planning is formed by an annually updated three-year plan with profit and loss calculations as well as
investment and liquidity planning. For the fiscal year following the planning process, a bottom-up revenue budget in
volume and value terms is prepared and adopted in addition to the top-down target definition.

The Company is controlled by means of a daily revenues analysis as well as a monthly P&L target/actual deviation
analysis and the forecast scenarios derived from it in relation to total revenues, segment revenues and earnings.

At Bastei LUbbe, the following financial performance indicators are of primary importance for corporate management
(comprising a comparison of actual, target (budgeted) and the previous year’s performance in each case):

= Revenue and EBIT (earnings before interest and taxes) performance at the Group level
= Revenue and EBIT performance of the segments

Non-financial performance indicators

Non-financial performance indicators such as employee numbers or social commitment are not used to manage
Bastei LUbbe, as no quantifiable statements can be made about the causal relationships.

Research and development

Bastei LUbbe AG does not conduct any research and development in the narrower sense. Nevertheless, we develop
content by identifying and incorporating the needs of our potential readers, which we make available on all playout
channels. We thus complement the successful “push business” of a publishing company with “pull-oriented” content.
For example, we include the lifestyles and interests of our more than 90,000 LYX followers on Instagram in our pro-
gramme planning. At smarticular, the topics are also tested and developed in the online community. In addition, we
offer “digital-only” content in innovative structures via our imprints be and LYX. With these measures, our publishing
company has also been able to achieve an above-average share of digital business in its revenues compared to other
publishers.

Employees

At the end of the fiscal year, Bastei LUbbe had 247 employees in continuing operations, up from 231 employees as
of 31 March 2020.

Training and further education

Our employees provide the underpinnings for the Group’s success. Accordingly, their personal and professional
development and promotion are of particular concern to us. Our goal is to train our employees on an ongoing basis
so that they are able to perform their current and future tasks. We coordinate training and further education together
with them and offer internal and external training courses in a wide range of areas aligned to the needs of individual
target groups. Due to the COVID-19 pandemic, further education was mainly offered in digital form.

In the current fiscal year, we have started to place a special focus on the development of a new leadership culture
based on the idea of empowerment. In cross-departmental management workshops, our managers’ skills and self-
reflection capabilities are being enhanced to strengthen cooperation and promote mutual enterprise-wide under-
standing. This programme, which is specifically geared towards our managers, serves to continuously strengthen and
develop expertise, leadership skills and knowledge.
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With our training strategy, we want to attract book-savvy talent to our Company. Through apprenticeships, train-
eeships and student internships, we offer a wide range of opportunities for career beginners, thus creating a strong
foundation made up of qualified junior staff who have a broad internal network and in-depth knowledge of publishing
or other industries. We regularly offer apprenticeships and are very proud of the fact that we have offered many
apprentices permanent positions within our Company in recent years.

In addition, we support part-time and work-related study programmes, including in the form of financial support and
special leave.

Favourable work/life balance and other benefits

The reconciliation of personal and job requirements took on great importance in the fiscal year under review.

During the COVID-19 pandemic, all employees received new technical equipment to address the increased chal-
lenges in their professional and private lives and to be able to work flexibly on a mobile basis. Looking forward, we
would like to continue offering this working environment to our employees and are currently evaluating the possibili-
ties and underlying conditions to additionally strengthen flexible working time models. The transition to mobile
working also placed an additional burden on many employees, which they mastered admirably and which we also
rewarded in the form of a pandemic bonus.

For several years now, we have been supporting our employees by pursuing a personnel policy aimed at achieving a
favourable work/life balance with free counselling and the arrangement of support for childcare and child-rearing as
well as the care of relatives. In connection with company-supported childcare, we also offer a creche booking
service, which makes it easier for both us and the parents to plan their return to work at an earlier stage. We also
offer our employees a company pension scheme, a meal and travel allowance, massages and weekly fruit baskets,
among other things.

Engaging with society

As a German general-interest publisher, we are aware of our high social responsibility. With our novel booklets,
printed books, e-books and audio books, we reach many millions of readers each year. We are extremely pleased
that our stories and narratives resonate with a broad audience across society and thus make an important contribu-
tion to the promotion of education and reading. The content we distribute has an impact on the way readers form
their opinions. When putting together our programme, we are aware of our responsibility for each individual title. With
our non-fiction programme in particular, we try to reflect social and political discussions.
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Economic report

Macroeconomic environment

Bastei Libbe generates a large proportion of its revenues in Germany and a much smaller share in other countries,
mainly in Austria, Luxembourg, Switzerland and the Czech Republic. Bastei Libbe’s range of products competes
with numerous other consumer goods and is therefore also particularly dependent on consumer confidence. Conse-
quently, macroeconomic developments that have an impact on consumer behaviour and demand for the Company’s
products have a bearing on its business performance.

According to the International Monetary Fund (IMF), the global economy contracted by 3.3% in 2020 following
growth of 2.9% in the previous year.! The economic downturn is mainly due to the effects of the COVID-19 pan-
demic and the measures taken to address it.

Economic growth in the Eurozone slowed by 6.1% in 2020 in the wake of the pandemic (previous year +1.